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The Company and the UAW, Local 533 recognize their
respective wsponsibilitics under federal and sfate Jaws
relating to fair employment practices.

The Company and the Unbon recognize the moral
principles involved in the area of civil rights and bave
veaffirmed in their Collective Bargaining Agreement
their commitment not to discriminate because of race,
religion, color, age, sex or natiooal origin.
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The Company and the UAW, Local 533 recognize their
respective respopsibilities under federal and state laws
reloting to fair employment practices,

The Company and the Union recognize the moral
principles involved in the area of civil rights and have
reaffirmed in their Collective Bargaining Agreement
their commitment not to discriminate because of race,
religion, color, age, sex or national origin.
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COLLECTIVE BARGAINING AGREEMENT

On this 22nd day of June, 2001, at Fostoria, Chioc Honeywell Spark Plug Plant, hereinafter
referred 10 as e Company, and the International Union, United Automobile, Aerospace and
Agricullural Implement Workers of America, UAW, Local 533, an unincorporated voluntary
association, hereinafter referred to as the Union, hereby agree as follows:




ARTICLE RECOGNITION

‘ARTICLE }
RECOGNITION
SECTION 1. Recognition; “Contract Unit”

(a) The Company recognizes the Union as the exclusive collective bargaining representative
relative to rates of pay, wages, hours of employment, and other conditions of employment,
for all employees of the Company in the Contzact Unit.

{p} The term " Contract Unit,” as used above and elsewhere in. this Agreement, refers o the
unit of employees at Fostoria, Ghio, who were actually covered by the tast preceding Agree-
ment between the parties as of the expiradon date thereof.

SECTION 2. New Classification and Departments

When a new classification or department covering work cotnparable 1o that done by employees
cavered by this Agreement is established, the Union will be notified and negotialions will 1ake
place promptly as (o whether suchclassification or depantment property should be in the in-
cluded or excluded group.

SECTION 3. Restrictions on Organizing Certain Employees

(a} The Uniaa shalf not organize. or anempt or assist in the organization of, executive emplay-
ees, supervisory employees, supervisors and any other individuals having suthority in the
interest of the Company to hire, wansfer, suspend, lay off, recall, promote, discharge, or
discipline other employees or responsibly to direct them or to adjust their grievances or
effectively to recommend such action: employees engaged in work relating te lime study or
ather lndustrial Engineering activities; employees engaged in Industriai Relations activi-
ties; employees having access 1o confidential information pertaining 1o employee and la-
bor relations matters; and other representatives of Management

{b) Any dispute arising under this Section shall be appealed 1o the Arbitrator for decision, and

any Nationat Labor Reluions Board proceedings to which the decision of the Arbitrator on

such dispute may be relevant shall be postpaned by agreement of the parties unnl the
Arbitrator shall have rendered such decision.

(c) Appeals under this Section shall be governed by the procedure provided in Article V11,
Section Nb} of this Agreement. Such appeals shalt take precedence over all other cases,
and shafl be decided by the Arbitrator as promptly as possible.



ARTICLE ) UNION SHOP
ARTICLE Il
UNION SHOP

Section 1. Requirements of Union Membership

Employees covered by this Agreement at the time it becomes effective and who are members of
the Union at that time shall be required as a condition of continued employment to continue
membership in the Union for the duration of this Agreement. Employees covered by this Agree-
ment who dte not members of the Union at the time this Agreement becomes effective shali be
required as a condition of continned employmeat to becomne members of the Union on or within
ten days after the J0* day following such effective date.

Employees hired, rehired, reinstated or transferred into the Bargaining Unit after the effective
date of this Agreement and covered by this Agreement shall be required as a condition of contin-
ued employment 10 become members of the Union on or within ten days aficr the 30 day
foliowing the begianing of their employment,

An employee who shall tender the initiation fees (if not already a inember) and the periodic dues
untformly required as a condition of acquiring or retaining membership shall be deemed 10 meet
this condition.

Section 2. Discharge for Failure to Tender Dues
Or Initiation Fee

Any employce to whom membership in the Union is denied or whose membership is ierminated
by the Union by reason of his failure to tender the periodic dues and initiation fees uniformly
required as a condition of acquiting or cetaining membership shatl not be retained in the Con-
tract Unit. No employee shall be terminated under this Article. however, unless:

E. The Union first has natified him by letter addressed to him at the address last known to the
Uniom concerning his delinquency in not wndering the periodic does and initistion fees
required under this Section, and waming him that unless such dues and fees are tendered
within seven days he will be reported io the Company for termination from employment as
provided herein; and

2, The Union has furnished the Company with written proof that the foregoing procedure has
been followed but the employee has vat complied, and on this basis the Union has re-
guested in writing that he be dischasged.

Section 3. State Restrictions

The provisions of Sections | and 2 of this Asticle shail be deemed 10 be of no farce and effece to
the exient o which the making or enforcement of such provisions is contrary to statule or consti-
wtional amendment of the state;, provided, however, that wherever auy such statute or constitu-
tional amendment is declared by the court of last resort having jurisdiction of such guestions to
be invalid, the provisions of Section 1 and 2 of this Article immediately thereupon will be deemed
to cover the employees directly affected by such declaration of invalidity; and, provided, further,
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ARTICLE W . DUES AND ASSESSMENTS

that where the making or enforcement of such provisions is lawful ondy after compiiance with
certain conditions precedent, Scetions 1 and 2 of this Article shall be deemed 10 take aficct as to
the employees concerned immediately after such congditions have bren complied with,

Section 4. Agency Shop

in the event Seciions 1 or Z of the Article are of no force and cffect under the provisions of
Section 3 of this Article, at such time as the state’s court of last resort having jurisdiction of such
questions may hold that employees may be required 1o pay o the Union as a condition of em-
ployment an amount equat o the ititiation fec and periodic membership dues in consideration
of the Union’s expenses in acting as their collective bargaining representative, such payments
shall be a condition of employment in the same manner as membership is a condition of employ-
roen? a3 provided in Sections | and 2 of this Anicle.

ARTICLE i
DUES AND ASSESSMENTS

Section 1. Check-off of Membership Dues:
Employee Authovrization; Revocation

The Company will deduct from the pay of cach employee covered by this Agreement, or notify
the Trustee under the Supplemental Unempioyment Benefit Plan to dedust as provided in the
Plan from each such employee’s Regular Supplemental Unsmployment Benefits, al current Union
membership dues, provided that at the time of such deduction there is in the possession of the
Company a subsisting writien assignment, executed by the employee. In the case of cach em-
ployee hired into the Contract Unit after Janvary 1, 1974, and for any employee in empioynent
prior to lanwary 1, 1974, who is laid off after January 1, 1974 and aathorizes the deduction of
dues from his Regular Supplemental Unemployment Benefits, the authorization shall be in the
form attached as Appendix A, *

Assignments currently in effect will comtinue effective in accordance with their terms: provided,
however, that any employee shall have the right to revoke his assignment by written notice,
signed by him, of such revocation received by the Compary by registered mail, return roceipt
requested, 1} at any time before the end of the filth day following the day on which this Agree-
ment goes into effect; or (2) not more than 3 days prior to the stated expiration date of this
Agreement s¢i forth in Anicle XJ of this Agreemen,

* Reproduced in ful) beginning on page 93



ARTICLE W} ) . . DUES AND ASSESSMENTS

Section 2. Authorization Forms

The Company will explain the check-off arrangements between the Company and the Union at
ihe sime of hiring new employees and afford ther an opponunity to sign anthorization forms in
the Hourly Personnel Departmenl. Previousty sigred and unrevoked authorizations shalt con-
tinue to be effective as to employees whose seniority is nat broken; previous authorizations of
employees rehired shall not be considered to be effective.

Section 3. Pay Periods In Which Deductions Are
To Be Made

‘The Company will deduct current membership dues (including sech inftiation fees as may be a,
part thereof) from the employee’s pay for pay periods ending in the calendar month, or will
natify the Trustee under the SUR Plan to deduct such dues as provided in the Plan from the
employee’s Regular Supplemenint Unemployment Benefits, in a manner agreed npon with the
Vnion. It is understood that deductions shall not be made from the first pay of 2 new employee.
The initial deduction from the pay of an employee signing a new authorization shall be from the
second pay period following the date of his autharization,

Section 4. Collection in Succeeding Months

(a} Once each moath, beginming with the momth of Janwary, 1974, the Union may subimit 1o
the Company, not iater than the tenh day of the month, 2 list containing the employee’s
name, social security number, amount of Union dues (including initiation fee, il any, to be
deducted) and the specified month or months {(January, 1974, ar thereafter} for which the
Union certified that (i) the specified dues were required for such month(s) uader the Inter-
national Union’s Constitution and Articles 11 and 13 of this Agreement and {ii} such dues
were not deducted from wages earned in such month(sy or from Regular Supplemental
Unemployment Benefits equivalent to 40 hours’ pay received in such month{s). If Union
dues have not been deducted from wages of an employee in prior pay periuds during any
month, one hour at the employes’s vegular straight-tinte hourly rate incloding cost-of-liv-
ing atiowance and excluding any other premiums or such amount as may be established as
dues, shall be deducted from employee’s first Regular Supplemental Unemployment Ben-
¢fit paymeot under the Company-UAW SUB Pian during such month and remitted by the
Trustee ta the Financial Sectetary of the Union, provided thai the employee has exgeuted
am Assignment and Authorization for Check-Off of Membership Dues form for the month
or months for which and in which the deduction 15 made. and provided. further, 1hat the
employee is entitled 1o a Regular SUB payment which is sufficient in amount to cover the
Union dues. If the employee retums [0 work in the menth in which a deduction for such
dues has been made, an additional Membership Dues required shall be deducted from his
wages and remitied to the Financial Secretary of the Union. An Employee's name shafl not
be submitted in any month unless he is on the active employment roils ai the beginning of
such month. The Company will furnish information weekly to the Financial Secretary of
the Union as s00n as practicable concerning the names of the employees who receive
RegutarBenefits or Altemnate Benefits under the Company- UAW SUB Plan and the amounts
of such benefis.



ARTICLE I DUES AND ASSESSMENTS

(b) Union dues in the specified amount shall be deducted from wages of each such employee,
provided he has executed an assignment and authorization for Check-Off of Membership
Dues for the month or months for which and in which the deduction is made. Such deduc-
tion shall be made from the pay for the second pay period ending in the month, provided
that the employee has sufficient eamings to cover the union dues.

The Company shall have no respansibility for the collection of membetship dues not de-
ducted pursuani to Section 3 and 4 of the Article.

Section 5. Deduction of Initiation Fees

For the purpases of applying the check-off provisions, it shall be presumed that reinstated and
rehired employees do not owe initiation fees, and collection of any initiation fees from such
employees shall be the responsibility of the Union. It shall be presumed that employees being
hired by the Company for the first time have not previously paid initiation fees, and such fees
will be deducted as set forth in Section 3 of this Article.

With respect to a newly hired employee who does not sign an authonzation form at the time he is
hired, the initiation fee will be deducted only if the Union subsequently shall furnish an authori-
zation form signed by the employee and advise the Company therewith in writing that the em-
ployee owes an initiation fee, in which case such initiation fec will be deemed to become due
and payable in the pay period following receipt of such notice.

The Company shall have no responsibility for the collection of initiation fees not deducted pur-
suant to the foregoing.

Where an initiation fee has been deducted from the pay of a new employee who does not owe
such fee, it shall be the respensibility of such employee (o cbtain appropriate refund from the
Union.

Section 6. Remittal of Deductions to the Union

Commiencing with the first pay period ending after January 1, 1974, all sums deducred from pay
shall be remitted to the Financial Secretary of the Union in two payments, the first payment to be
made within 15 days after the first pay peried in each manth and the second payment, including
deductions from the remaining pay periods of the moath, to be made not latet than the 10* day of
the next succeeding month after which such deductions are made, the same o be by them allo-
cated and distributed in accordance with the constitution, laws and regulations of the Union.

Section 7. Record of Deduction for the Union

The Company and the Union shall work out a mutually satisfactory arrangement by which the
Company will furnish the Financial Secretary of the Union monthly a record of thase for whom
deductions have been made, together with the amounts of such deductions. It is permissible for
the Union and the Company 10 work out a system of repaorting those for whom no deductions are
made, rather than thase for whom deductions are made, where they mutually desire (o do so. The
Company will include a code indicating the reason for absence in the tecord furnished the Finan-
cial Secretary of the Union, concerming those employees for whom no deductions were made.
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ARTICLE IV COMPANY RESPONSIBILITY

Section 8. Notice to Union of Employee Revocations

The Company will advise the Financial Secretary of the Union in writing of receipt by the Com-
pany of any written notice from an employce revoking his assignment and authorization to de-
duct Union membership dues from bis pay or Regular Supplemental Unemploytment Benefits.
Such written advice to the Union shall identify the empioyee, and specify the date notice was
received by the Company, and shall be sent to the Union within ten {1 0) working days of receipt
of such notice.

The Union shall have the right to inspect such notice and its mailing envelope within thirty (30}
days from the date the Union: 15 sent advice of the receipt thereof, and following the expiration of
that time any objections not theretofore made to the Company in writing to the effectiveness of
such notice of revocation shall be deemed waived by the Union,

Section 9. Requests for Additional Deductions

Requests to the Company by the Union to deduct membership dues (other than initiation fees) in
excess of $1.50 cach month, and notices of any increases in initiation fees, shall be effective only
upon written assurance to the Company from the Union that such amounts are a pant of the
membership dues under the International Union's constitution, and have been duly approved by
the loternational Union.

Section 10. Notice of Transfer to Excluded Classifications

When an employee is \ransferred 1o an excluded classification, the Campany will give the Union
a written notice of such transfer, within ten (10) working days from the date of transfer, said
notice to list pame and social security nomber.

ARTICLE IV
COMPANY RESPONSIBILITY

Section 1. General

The Company retaing the sole right to manage its business, including the rights to decide the
numper and {ocation of planis, the machine and tool equipment, the products ta be manufac-
tured, the method of manufacturing, the schedules of production, the processes of manufaciur-
ing or assembling, cogether with all designing, engineering, and the control of raw materials,
semi-manufaciured and finished parts which may be incorporated into the products manufac-
tured: ¢ maintin order and efficiency in its plants and operations: o hire, lay off, assign, trans-
fer and promote employees, and to determine the starting and quitting tme and nutmber of hours
to be worked; subject only to such regulations and restrictions governing the exercise of these
rights 15 are expressly provided in this Agreement.
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ARTICLE IV COMPANY RESPONSIBILITY

Section 2. Promotions and Nonpromotional Job Transfers.
(@) Promotions

Promations shall be based primarily upon merit and ability, bui where these arc equal, the
employee having the greatest seniority shall receive preference. Complaints that Manoge-
ment has not exercised faimess in judging the qualifications of the available candidates
may be processed through the Grievance Procedure. The procedure for posting for promo-
tional job oppartumities will be as foltows:

L

Any opening which is 1o be filled by promation shall be posted ir a glass enclosed,
locked bulletio board on appropriate forms, by number. Bid slips will be avaitable in
the carousel outside Medical Services, from hourly personnel, and from Dept. 3 and
Dept. 9 production offices. Completed applications are to be placed in the locked box
ak gach posting location.

A duplicate of the posting sheet will be provided to the carmumitteeman at the time of
posting. Notice will specify the classification, department, rate of pay, occupational
group, shift, shifi hours, job location, nomber of openings, and # small job descrip-
tion

Seniority employees, excluding skilled trades and employees with less than 1 year
seniorily, will be eligible to bid on posted jobs. Only those names appearing on bid
slips placed in the tocked box will be considered.

The opening may be posted by 10:00 AM on any day of the regular work week and
will remain posted for five working days. The Sr. Team advisor shall make the selec-
tion within one week, if possible, but in no event later than bwo weeks, However, this
shall in 6o way preclude manageinent from cancelting any promotion if the decision
is made that no apening exists.

The Compmilteeman shall be advised in wriling as to who the selection is prior to
notifying the applicant,

If the Committeetman does not agree with the Supervisor's selection he shall make his
objections known ta the Supervisor. The Supervisor and 1he Commiueeman shall
orally discuss 1he Supervisor's selection before the Grievance Procedure is resoried
o

When an employee has been selected and is placed on a job and then is disqualified
within 30 days from the date of transfer 10 the promotional job, he shall exercise his
seniovity in the classification on the shift he held immediately prior to his being
promored. [f he does not bave sufficient seniority 1o displace an employee on his
prior classification and shift, he shall exercise his seniority in the group from which
he was promoted. Management may fill a job opening resulting from such disqualifi-
cation without again posting the vacarcy. In such an insiance, Managemeat will con-
sider the remaining candidates in accordance with Paragraphs 2 & 4.



ARTICLE IV COMPANY BESPONSIBILITY

(0

T

1.

I

12.

An emplioyee who applies for 2 promotional opening and is promoted shall aot be
eligible to appiy for another promotionat job for » period of six {6) months from the
date of the last promotion. An employee who applies for a promotional opening and
then refuses sach promotion, shall not be eligible to apply for another promotioni)
job for a period of cight (8) months from the date of the last declining of promotion

Qnce an employes has been selected for 2 permanent job openiag, he shall be placed
on such opening within ten {10) working days or receive the rate applicable to such
Jjob. 1t is undersioad that this provision shall not apply when delays are encountesed
such as the setectee being unaveitable de o absgnce.

Replacements for vacations, leaves of absence, or elected Union Office will not be
considered promotional epportunities.

Deviation from the provisions of this agreement may be made by mutual agreemenl
berween the parties.

This agreemient may be terminated by cither party wpon thicty (30) days notice in
writing 10 the ather pasty.

Experience that employees acquire by working less than six (6) continuous months

on a designated job on a temporary basis will not be considered for promaotional
purposes when assessing ability.

Non Promotionat Job Transfers (Job Change Requests)

1 i5 the policy of the Company w honor job change requests for seniarity employees who
wisgh 10 transfer from one classification 10 anciher classification within the same senjority

unit.

The Job Change Request procedure incorporates the Shift Request procedure and the two
are administered as follows:

L.

Jab Change and Shift Request forms will be available in the Hourly Personnel De-
partment.

Job Change Reguests may be submitied by a seifority employee wishing to change
jobs and wili be honored to permanent undesignased job openings. Stift Requests
may bt submitted by a seniority employee wishing to change shifis and will be hon-
ored 10 permanent dpenings except those 1o be filled by Promotional Postings.

Job Chanpe and Shift Request files will be desiroyed effective each shift preference
date.

Job Change Requests submitted throngh Tuesday, 11:00 p.m., and shift preference
requests (Bumps) submitted through Friday, 11:00 p.m. will be considered when
making moves for the following week, or shift preference period respectively.

In no event will more than two requests be honored for any single opening. Requests
Tonored to permanent openings will be filled by the first applicable combinavion of
the following:

12



ARTICLE IV COMPANY RESPONSIBILITY

a.  ShifiRequest - Shift Reguest
b.  Shift Request - Job Change Request
¢. Job Change Reguest - Job Change Reques

6. Requesis witl be honared in seniarity order aod only one tob Change Request wilt be
honored between each Shift Preference (Bump).

Section 3. Discipline and Discharge

The Company retains the sobe right to dizcipline and discharge employees for cavse, provided
that in the excrcise of this right it wilt not act wrongfully or unjustly or it viclation of the terms
af this Agreement.

in imposing discipline on 1 cument charge, the Company will not take into account any prior
infractian which occurred more than three years previously. The Company shall assure that prios
infractions which occured- more than three years previously are effzced from the emplayee’s
active disciplinary record in use for the purpose of determining current disciplinary measures.

Complains that the Compaoy has viclsied this paragraph may be taken up throogh the Griev-
ance Procedure provided in this Agreement,

Section 4. Production Standards

{a) Esublishments. Disputes

The right of the Company to esublish and enforce production siandards is recognized.
Such production standards shall be fair and equitadle snd shall be set on the basis of
normat working conditions, the quality of workmmanship, and the normal working capaci-
ties of normal experienced operators, with due consideration 1o fatigue ard the need for
“personal” time.

. When a production standard 15 established and ts not disputed, or is disputed and seitted,
the element times shall remain unchanged and not subject to dispute unless and until the
operation is changed as a result of change in method, layout, t0ols, equipment, materials or
product design.

When a study is to be made for the purpose of establishing @ standard the employes oo such
job shall be notified at the time the stody i3 to be made. When a study is made for purposes
other than establishing s standand, the purpose of the study will be made known to a Union
Representative prior to the study.

To meet 45 daily production scheduies, the Company will maintain each kine a1 2 constant
speed. When additional work s required shat differs froms the normal production stan-
dards, the Company will make adjustments where necessary by one or more af the follow-
ing means:

{a) addition of manpower

(b) greater Spaving of Units

13



ARTICLE IV COMPANY RESPONSIBILITY

)

{c} reducing speed of line

{d) stopping line momentarity

(e} adjusting employee wosk assignments

The normal amount of work required of employees shall not be increased because of ab-
senteeism,

On line aperations and certain other operations that the Cmnp&ny determines are Bkewise
of such a nature 23 to give the employees no control over their work pace, relief men willbe

designated to make retief available at al] times in & ratio to provide each emplayee with 44
minutes of actual personal retief per & hour shifi.

in determining the aumber of refief men cequired for this purpose, the Compary shall take

into account such factors thal may be involved in relief assipuments as walking upuswal

distances from station to station, the securing of special toels, clothing, or equipment, the

nevessity of washing up prios to refieving the next operator and the factor of time siippage

invoived in a tag reitef system.

The understanding, is that:

(i} where the Union so requests. such implementation shall reguiasly be made on the
basis that relief for up to one hour at the start of the shift and up to one-hatf hour after
tunch witt not be required cxcept in cimergencies.

{ii} it shall not be deemed to affect any existing arrangements far reliel based on environ-
menial faciors in addition o that required for personal time.

The Union may designate a quatified person in the Bargaining Unit who, upon his request,
in the event of a work standards dispute, will be advised as 10 the work contend which is the
basis of the paticular production standard

The Union shall have the right (0 process grievances on disputed production standards
dhrough the procedure provided therefore by Asticte V11, Section 21 of this Agrecment.

Enforcement: Discipline
Whea swundard is not established, an employee in following the prescribed method and

using the tools provided in the proper marmer and performing at a normal pace will not be
disciplined for failure to obtain an expected amount of producton.

On being assigned to & job for which a production standard has been placed in effect, the
cmployee shall be advised by the Supervisor as to what such standard is. Production stas-
dards now in effect and production standards as they are arrived at witl be made available
for inspection by the Committeemar. Employee questions will be answered bry supervisars
referring 1o books in the superintendents offices.

Continued faiture, or refusal, of an employee to produce on the basis of sach prodaction
standards shall be considered due cause for discipling, inclading discharge uniess the fail-
ure is due £0 cavses beyond his cosirol. Circumstances affecting the time of performance
of a particulay job that was not taken into account in establishing a production standacd are
known as non-standard conditions. When such non-standard conditions exist which ad-

4



ARTICLE IV COMPANY RESPONSIBILITY

versely affect the operation and are brought to the attention of Management, an emiployee
who is following the prescribed method and using the tools provided in the proper manner
and performing ar a normal pace will not be required to obfain the expecled amount of
production.

No employee will be disciplined for failure 1o perform in accordance with production stan-
dards unless he has been advised at Jeast four days in advance as ta what such production
standard is. When the Company contemplates action for fallure to perform in accordance
with production standards, the Committeernan shall be notified prompily that the employee
has been given the first warning and the reason for such waming.

An employee physically incapable of meeting production standards will be given the op-
portunity to transfer to an operation he is physiczlly capable of performing, subject to the
provisions of Anticle VII1, Sections 7 through 10 of this Agreement.

An employee shall not be subject wo discipline for his activities during his relief period so
long as he does not interfere in any way with production, the work of his fellow employees
and order in the plant, and does not violate plant mies.

Any complaint that discipline imposed under this Section is improper shall be aken up
through the regular Grievance Procedure provided for in this Agreement.

Section 5. Rules and Regulations

The right of the Company 10 make such reasonable rules and reguiations, not in conflict with this
Agreement, as it may from time 10 1ime deem best for the purpose of maintaining order, safety,
andfor effective operation, and afier advance notice thereof 10 the Union and the employees, o
require compliance therewith by emplayees, is recognized. The Union reserves the right to ques-
tion the reasonableness of the Company's rules or regulations through the Grievance Procedure,

Section 6. Assignment of Overtime Work

When, in the judgement of management, overtime is required for a given department, the regular
employees assigned to the department wiill work such overtime periods.

All ceasonabie micans will be employed to equalize overtime among shifts.

Except in emergencies or breakdawns, an employee shail be notified of required work oot later
than the completion of bis last hour of work on the day preceeding such overtime.

It is the policy of the Company 10 grant. where praclicable, an employce's request 10 be excused
fromn overtime on a given day, for good reasom, cspecially during periods of continuing overtime.
Such a request should be made as far in advance as possible. The employee will be promptly
notified of the disposition of his request. When granicd he will not be required to work doring
the excuscd time without his consent.

The Company's right to require employees (o perform overtime work is subject 1o the following:
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PART A. Uaskilled
t. Daily Overtime

Hours in excess of nine (9) hours worked per shift shall be voluntary, except as otherwise
provided in the Memorandum of Understanding, for an employee who shall have notified
the Company in accordance with Paragraph 11.

2. Saturday Overtime

Employees may be required to work Saturdays; however, an employee who has worked
two or more consecutive Satyrdays may decline to wark the following third (3rd) Saturday
provided (2} he shall have noufied the Company in accordance with Paragraph L1, and (b}
he has not been absent for any reason on any day during the week preceding the Saturday
except absence for which he receives bergavement pay shatl not be a disqualifying ab-
scnce. For purposes of this Paragraph, Sawwrday work shall aat include hours worked on
Saturdzy by employces regularly scheduled to work any portion thereof as the normal (ifih
day worked, such as an employee whose shift siaris Friday and continues into Saturday.

3. Sunday Overtime

Except as otherwise provided, overtime work on Sundays shall be volustary: provided,
however, that (2} the employee shall have notified the Company in accordatce with Para-
graph 11, and {b) the employee has not been absent for any reason on any day during the
weck preceding such Sunday excepl abscace for which he receives bereavement pay or
Holiday pay under the Paid Holiday Plan shall not be a disqualifying absence except for a
Sawrday which he declined to work pursuant 1o Paragraph 2 above. For purposes of this
Paragraph, Sunday wark shall not include thase hours worked on Sunday which are past af
an employee’s normal five (5) day warkweck {Suaday PM theough Friday AM).

4. Employees Working on Necessory, Comlinuous Seven-Day 0pcralion§,

Natwithstanding Paragraphs | through 3 inclusive employees on necessary conlinuous
seven-day operations shall be governed by the following:

{a) Duaily Overtime Hours in excess of nine {9) hours worked per shift shall be voluntary
except us otherwise provided for an employee who shall have notified the Company
in accordance with Paragraph 11.

(b} First Regularly Scheduled Day off in the workweek employees may be required o
work one of their regular days off in a workweek; however, an employee who has
worked one of his regularly days off in two {2) or more conseculive weeks may de-
cline to work one of his regular days off in the following third (3rd) week provided
{1} he shall have notified the Company in accordance with Paragraph 11, and (2) he
has not been absent for any reason on any of his five preceding regularly scheduled
days of work except absence for which he receives bereavement pay shatl not be a
disqualifying absence,

(¢) Second Repularly Scheduled Day off in the workweek - Except as otherwise pro-
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vided, an employee may not be required 10 work a second regulacly scheduled day off
in a workweek; provided , however, that (1) the employee shalt have notified the
Company in accordance with Paragragh 1) and (2) the employee has not been absent
for any reason oft auy of his five preceding reputatly scheduled days of work except
absence for which he receives bercavement pay or holiday pay wnder the Paid Holi-
day Plan shall not be a disqualifying absence.

5. Emergencies
The provisions that limit ar resirict the nght of the Campany to require employees to work

daify overtime on Saturdays or Sundays shalt be suspended il the Company's operations

g are interrupled by emergency situations, such as single breakdowns of four hours or mare,*
government mandated work, power shorages, strike, fire. tomado. flood, or acts of God,
for a period of time necessary to overcome such emergencics.

l * Any brezkdovm is to be considered justification far suspending the limitations on the Company's

' right to requite overime watk for purposes of comrecting the breakdown iself: the Company’s
vight to suspend such timitations for the purpase of making up lost production is, kowever, in
the case of breakdowns, limited to production Jost as the result of single breakdowns of four or
more hours.

6. Concerted Activity

(a)

(b)

Any right to decline daily overtime or Saturday ar Sunday work may be exercised
only by each employee acting separately and individeally, without collusion, can-
spiracy or agreement with, or the influence of, any other employee or employees or
the Union or pursuant 1o any other cancerted action or decision. No employee shall
seek by any means 1o cause or influence any other emplayee 1o decling o work over-
time. Violation by any employee of the terms, purpose or intenl of this Paragraph
shall, in addmion 10 subjecting him 10 discipline, nullify for one month bis right to
decline overtime.

The Company shall have the right to suspend for a period of two weeks the provisions
that entitle employees 1 decline to wark daily evertime or Saturdays or Sundays int
cach event employees collusively, concertedly or in response (o the influence of any
employee, ar group of employees, or the Union (i) fail or refuse to report for daily
overtime work ar work on Saturdays or Sundays that they have not declined as herein
provided or (i) decline, as so provided, daily overtime work or work on Saturday or
Sunday. If employees who are scheduled to work daily overtime in a department or
on a Saturday or Sunday, fail or refuse to work as scheduled in significantly greater
numbers than the Company’s experience can reasonmably lead it 10 expect, such evi-
dence shoukd be carefully considered by the impartiai Arbitrator in any decision in-
volving the question of whether their failing or refusing 10 wosk the scheduled hours
was collusive, conceried or influenced by other persans. The Union shail have the
right 1o specially submit 1o the impartial Arbitrator pursuant 10 Article VIL Section 9,
any claim that the Company has acted wrongly in suspending the provisions 8s o
employees or a plant. If the Arbitrator sustaing the Uniow’s claim, the Company shall,
within 60 days of the date of the Arbitrator’s award, give each affected employee the

17
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19,

right to decline gvertime work on as many doily overtime days or Saturdays or Sun-
<days as such right was suspended,

Work Force Supplementation

In order 1o implement this provision, the Company may supplemeni the work foree. The
following are illustrative of actions which the Company may take 1o do so.

(a} Temporary part-time employees may be hired but shall not be entided to Saturday or
Sunday premium pay, except a3 regqueired by law, untit they are qualified to perform
the work to which they are assigned, or for fifieen (15) working days, whichever is
SOOTEL

{b) Nothing hercin shall preclude the Company from expanding its work force beyond
the normal requirements of its aperations by hiring new employees and adopiing a
program pursuant to which erployees of the Company wmay have one (1) or two (2)
days off per week (which days need not be Saturdays or Sundays); provided, how-
ever, thal work performed on Saturdays or Sunday shall be at present premivim rates.
Plans for sech a program shall be discussed in advance between the Company and
ihe International Union, and any system of rotating days off among some of all of the
employees shall be by mutual agreement between the Union and Management.

Legal Prohibitions
The aptional evertime provisions shall not apgply in any instance in which they would make

it impossiole 10 run an operation without violaing a federa), suale, or local law or ordi-
nance.

SUB

Daily overtime howrs or Saturday or Sunday work that an employee declines undey the
terms of this agreement shall be deemed “Compensated or Available Hours”™ within the
meaning of the Supplementzl Unemployment Benefit Plan.

Option

The Company and the Union may agree from time 10 time (o suspend the wenms of the
above for a fixed period of time during which period production employees (non-Appen-
dix Fyshal! be governed solely by the provisions of Article 1V, Seciion 6, except for this
sub-paragraph.

Nolice

With respect ta all voluntary hours pravided for in this section in a given subsequent week,
the employee may dectine to work such hours if he notified his supervisor on a form to be
provided by the Company before the end of the shift on the day following notification.

If notification of overtime is within the same week the hoors are scheduled, the employee
may decline to work such howrs if he notifies his supervisor by the end of the shift on the
day notification was made.

18
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12, Scheduling Procedures
& Overtime shall be equalized snd assigned withir @ department by classification and

overtime opporiunities will be made available among the eligible employees
within (he department on that shift with the fowest in classification hours being
asked first.

2. Weekend and Holiday overtime. When a designated ctagsification is exhausted,
| the overtime opportunities will be made available among the cligible employ-
ees within the department on that shilt only afier the emplayees in ihe same
! designated classification on the ather shifis have at least the same regularly
. schaduled overtime opportunities available on their shift. When an undesignated
classification is exhauvsted, the overtime opportunities will be made available
among the eligible employces within the depariment on thar shift where needed

with the fowest in classification overtime hours being asked firsL

'

shift

t.  Scheduled daily overtime. When classification on that shift is exhausted, the
b
r

3.  Unscheduled daily overtime caused by abseniceism. The regular employees as-
shgned 10 the department and classification will work such overtime; provided,
fowever, there is at least one-half hour advance notice betfore the siart of the
shift to the Company of such absence. In the event such notice comes less than
ong haif hour before the stant of the shift, Management will attempt to schedule
the carmect classification by overtime hours; but faiting to do so, will aot be
cavse for grievance.

b.  QOvertime records shall be maintained on the principle of the hours paid rather than
hours worked.

€. A record of all overfime charged shall be maintained by the Company and posied in
a praminent focation within the department. Overime shalf be posted weekly.

| 4. An employee will not be charged for overtime which he woudd have oﬂlcm:se have
f been scheduiad w work:

L. If he was notified to come in after be had gone home.

2. faperson is asked to work in 2 classification and/or in a departineat other than
the one in which he is curmemly assigned.

3. If he has nof received notice priot 1o the end of the shift.
4,  if he is not available because of military leave.

e, Employees will be charged the overtime hours it properly scheduled if not worked for
aay ather reason.

f.  When a classification is schedoled 100%, a potice will be posied at a designated
location within the department.
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All premium back-tp pay and all overtime payment awarded through the gricvance
procedure will be charged.

A aew hire, rehire, or reinstated empfoyee will assume the high hours on his classifi-
cation within his department on thaa shifi.

An employee reclassified, emporarily reclassiiied. or transferred to another shift or
department will:

3. if ks overtime hoors fall within the spread of that classification on that shif)
retain his avertime hours.

2. if his overtime houts all above the spread of that classification on that shift
take the high overtime hours.

3. if his overlbme hours fall below the spread of that classiffcation on thar shift
ke the low overtime hours.

Employees loaned to, 2nd working avertime in another department ot classification,
will be charged on his own recard.
Mathing in the charging of gvertime shall be considered as disciplinary action,

Where an employee on 4 classification, within 2 department, receives more than 28
hours overtime paid or charged than any other cmployee on the same classification
and shift within the department who is qualified 1o perform the work, Management
will not assign any additional overtime to the employee having more than 28 hours
oveftime paid or charged ihan any ont of the cther employces on the same classifica-
tion and shift within the department who are qualified 10 perform the work untit such
titne: as the employce who has tess than 28 hours overiime paid or charged than any
other employee on the same classification and shift within the department who is
guatified 1o perform the work. Provided, however, that in the eveni all of the employ-
ees on Whe classification and shift within the department arc scheduied to work over-
urne, hie may also work.

Fatluce an the pact of Management to correctly schedule overtime shall be cause (or

gricvance and 3 corfesponding penalty; provided, the missed employee was unable to
call it to the atiention of Management prior to the overiime being worked.

With the signing of this agreement, overtime hours for all depariments and classifica-
tions will be reduced to zero, maintaining (ke spread, except for the overtime hours of
the new coimbined classifications which will be reduced o zero as a stating point for
everyone. Thereafter, avertime hours for all departments and classifications will be
reduced 1o z¢ro, maintaining the spread, on a yearly basis.,

This agreement may be terminated by either party upon thirty (30) days rotice in
wrifing to the oiher party.
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PART B. Skilled Trades Employees

Appendix F (Skilled Trades) employees may elect, as 2 group, 1o have their overtime assign-
menls governed by a continuation of the current overtime provisions or by one of the optionai
ptovisions referenced in the Compary's letier to the Union dated October 18, 1976, regariding
Skilled Trades Overtime Optional Provisions. A continuatian of the curtent overime practice
wilf be governed by the Sonday Wark Assignment (1 3-Day™} letter.

N
P

Dwertime sha)l be :qualized within a department by classification and shifl,

Overtitne records shail be maintained on the principle of hours paid rather than the hours
worked.

A record of all overtime charged shal) be maintained by the Comp:my by name and social
security number and posted in A prominent iocation within the department. Overtime shall
be posted weekly.

Erployees will nod be charged for avertime which they would atherwise have been sched-
vled to work:

a. I ke was notified 10 come in afier he had gone home,
b.  Ifhe is on vacation.

¢ [fitis the weekend prior to his vacation.

d.  If he is not available because of bereavement, jury duty, or military Jeave
e 1f he was not notified prior to 1he end of the shift

Ermployees will be charged the overtime hours if praperly scheduled if not worked for any
other reasan.

When 2 classification is scheduled 100%, a notice will be posted in a designated locam:m
within the department.

Al premium back-up pay and all overtime payment awarded whraugh the grievance proce-
dure witl be charged.

A new hire, rehire, reinstated employee, or an employee wiha is rectassified and/or trans-
ferred, will assume the high bours on his classification and shift.

An employee moved from one shift to another within hxs department and classification,
shall retain his overtime hours.

Nething in the charging of overtime shall be considered as disciplinary action.

No apprentice shall work avedime unless all journeymen in the same trade on that shift
have been given the opportunity of working. However, qualified apprestices must be asked
ta work {but. may nat be forced to wark) before forcing a journeyman (o work, Devigiions
from this provision may be made by agreement between the Company and the Union.

Where an employee on 2 classification, within a depastment, receives mare than 28 houts
2l
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overtiine pay than any other employee on the same classification and shift within the de-
pactment who is qualified to perform the work:

a.  Management has thirty (30) working days o effectuate a plan (o bring the spread
within 28 hours and

b.  Being unabi¢ to do so within thicty (30} working days, Managerment will not assign
any additional overtime to the employee having move than 28 hours overtime pay
than any one of the other employees on the same clissification and shift within the
depariment who are qualified 10 perform 1he work entil such rime as the employee
has less than 28 hours overtime pay than any other employee on the same classifica-
1ion and shift within the depariment who is qualified 10 perform. the work. Provided,
hpwever, that in the event all of the employees on the classification and shift within
the depastraent are scheduled to work oventime, he may also work,

13 Al reasonable means will be employed 10 equalize overtime among shifis.

14, There shall be no crossing of shifts For the purpose of equalizing overtinie.

15. Weekend overtime notice shalt be given to the employees on each shift by Thursday pre-
ceding such overtime.

{6. This agreement may be terminaied by either party upon thirty (30) days notice in wriling to
the party.

Section 7. Layoff and Recall - Deviations from Seniority

The rigiu of the Compaay o lay off and recall emplayees is limited by Sections of this Agree-
ment, hereafier provided, covering that subject.

Notwithstanding those provisions, it is recognized that upoo certain occasions if is necessary in
order o facilitate tooling, plant arrangement, starting of production or other unusual situations,
for the Company te retain or to call into work the most capable and efficient employees, out of

line of seniority.

When such occasions arise the Union Committeesman will be advised in advance of the mmmber
and classifications of such employees.

The Company agrees that all permanemi layoffs will be determined strictly by seniority. How-
over, in cases where suict seniority layoffs create an operational hardship on the plant, the Com-
pany and Union agree to develop a ansition plan to address the particular hardship.

The decision hereby vested in the Company shall not be abused. Complaints that the Company
has abused il discretion in this réspect may be waken up through the Grievance Procedure pro-
vided in this Agreement.

Section 8. Job Security and Qutside Coutracting

It is the policy of the Company that employees of an outside contractor will not be utitized 1o
replace seniority employees on production assembly or mnanufacwuring work, warehousing work,
ar fabrication of tools, dies, jigs and fixtures, normally and historically performed by them,
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when performance of such work involves the use of Company-Owned machines, tools or equip-
ment maintained by Company employees.

This policy shall not affect the right of the Company o continue arrangements currently in
effect; nor shall & Hmit the fulfitment of warranty obligations by vendors nor limit work which
a vendos must perform to prove out equipment.

1t s the policy of the Company o fully utilize its seniatity employees in the skilled wades (Ap-
pendix F} in the performance of maintenance and construction work. The maintenance depart-
ment will perform all work of a maintenance 2nd construction nature consistent with the prac-
tices in effecs. Where deemed advisable, contracts will be let to outside contractoes undet cestain
conditions. Such outzide assistance will be engaged where peculiar skills are involved, where
specialized equipment not available at the Compaay is requited or where for ather reasans eco-
nomics can be realized because speciatized contractors can better perform the work in question.
As has been the practice, i construction work will be performed by the Company consistent
with equipment and manpower skitls available, with the limitation that outside contraciors may
be called upon when the volome of work exceeds the capacity of the maintenance department.

It is the policy of the Company in all cases, except where time and circumstances prevent it, to
have advance discussion with the Union prior to letting tuch a conmact. Jn thig discussion,
Management is expecied 0 Teview its plans or prospects for letting a particular contract. The
Union will be advised of the nature, scope, and approximate dates of the work to be performed
and the reasons why Managemens is contemplating contractinng out the work. At such times,
Company representatives afe expecied to afford the Union an opportunity to comment on the
Company's plan and (o give appropriate weight to those comments in the light of all attendant
circumstances. However the guestion of whether or not 2dvance notice has been or should have
been given shall have no bearing on any grievance protestung Management's action in letting 2
particatar conract.

In w0 event shall any senicrity employee who customarily performs che wotk in question be laid
off a5 a direct and immediate resull of work being performed by any awside contractor on the

plant premises.

ARTICLEV
STRIKES, STOPPAGES AND LOCKQUTS

Sectton 1. Fair Day's Work

The Union reaffioms its zdherence ta the principle of a fair day's wark for a fair day’s pay, and
agrees to use its best efforts tawards this end, bosh as to work and as (o conduct in it perfor-
mance.
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Section 2. Intent of Agreement

It is the inten1 of the parties, in the inlerests of altaining peacefit, ordesty relations and efficient.
uninterrupled operations, to set forth in this Agreement the obligations of the Company 10 the
Upion and the employees ji represents, and to provide the procedures throngh which the Union
ahd 1the emplovees shafl resort 1o secure redress for any grievances arising (tom this Agreement.

Section 3. Prohibited Acfivities

The Union will not cause or permit its members 1o cause, nor will any member of the Union
take part in, any sit-dowan, stay-in, of slowdowsn in any plant of 1the Company or any
curtailment of work or resgiction of production er intesference with the operations of the
Company.

Section 4. Limitations on Right te Strike

The Union will not cause or permi? its members to cause, nor will any member of the Union take
part in, any strike of any of the Company’s operations, or pickefing of any of the Company’s
planis or prernises, excepl with respecl Io dispules which are 10 be refetred 10 the procedure
provided for i Article V11, Section 21, of this Agreement, and then only afier such procedure
has been exhanster.

MNo strike shail take piace until such action has been fully authorized as provided in the constitu-
vion of the Imternational Union, United Awtomobile, Aerospace and Agricuttural lmplement
Workers of America,

Section §. Discipline for Violations of Section 3 and 4.

The Campany shall have the right to discipline (including discharge} any craployee wha insti-
gates, paviicipates in, or gives leadership to an unaulhorized strike in viclation of this Agree-
ment.

The Arbitrator shall have power 10 review 1he reasonablencss of penalties imposed under this
sechion,

Section 6. Limitations on Right to Lock Out

The Company will hot lock oul apy employees excepl with respect to dispules which are 10 be
referrcd 10 the procedure provided for in Atticle VT, Section 21, of this Agrecment, and then
only afler such procedure has been extausted.
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ARTICLE Vi
REPRESENTATION

Section 1. Representation on Company Time

For the purpose of operating snder this Agreement, the employees shall be entitled 10 represen-
tatives on Company time in accordance with the following provisions.

Section 2, Unit of 1,399 or Less

If the unit consains 1,300 or less employees, the Union will be sccorded representatives as fal-
lows:

(a) Tess than 125

If e onit is tess shan 125 employees, there shalt be shree Committeemen, including the
Chairman, al] of whom shall be on a past-time basis, The Chairman shall handle all First
Stage Grievances and shall be alfowed four straight-time hours sach weck designaied by
mutual agreement 10 handle those functions set forth in Section 6{c) of this Article, except
that he may designate anosher Committesman o replace him dwring periods when he is
absent from the plant. The Chairman may consult with other members of the Coammiltee
concerning the processing of gricvances.

by 125-199

If the unit is 125 to 199 employees, there shill be tdwee Commiticemen, including the
Chairman, The Chairman shall have the right 1o devote his full time to his duties, as such,
which shali include those functions set forh in Section 6(c), of this Article, but the remain-
ing two Committzemen shail be on a part-time hasis.

(c} 200 ~399
I the unit is 200 10 399 employees. (here shail be dree Committedmen inciuding the
Chairman. When the unit is operating ihree shifts on production, an additinnal Commitice-

man may be aliowed. The Chairman shall have the right to devee his full ame 10 his
duties, as such. bat the remaining Committeemen shai! be on 3 pant thme basis.

dj 400 - 599

H the unit is 300 to 59 employees., there shall be four Commitieemen including the Chair-
mam. The Chairman and one other Conunisteernan shall have the right to devoie theis full
time o their daties, as such, but the remaining Commineemen shail be on & part-time
basis.

(e} &40 -7%)

If the wnit is 600 1o 799 employees, there shafl be four Cummitteermen including the Chair-
run. The Chairman and two other Corunintesmen shatt have the right to devole their full
time 10 their duties, as such, but the remairing Committeemnan shall be on 3 pan-lime
basis.
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in

(4

)]

360 - 999

If the unit is 800 to 999 employees, there shali be four Comminecmen, including the Chair-
man, alt of whom shall have the right 1o devote their full time to their duties, as such.

OO0 - 1,199
If the anit is 1,000 to 1,199 employees, there shall be five Commiteemen, ingluding the
Chairman, att of whom shall have the right to devote their full tite 10 their duties, 23 such.

1,200 - 1,399

If the unit is 1,200 10 £,399 employees, there shalt be six Commitieemen, including the
Chairman, 2l of whom shatl have the right 10 devote their full time to their duties as such.

Section 3. Unit of 1,400 or More

If the unit containg 1,400 or more employees, the Union will be accorded representatives as

fotlows:

(a}

Number of Full time Representatives

The snit, accerding to the number of employees therein, may have the number of full- tires
representatives, including the Chairman of the Unit Comemittee, indicated in the following
table:

No. of No. of
Employees Representatives
1,400 t0 1,599 7

1,600 to §,799 3

1.300 1o 1,999 9

2.000 10 2,194 i

2,200 10 2,390 It

2,400 0 2,399 12

2,600 10 2,799 13

And 50 forth with one additional representative for each additional 200 employees.

by

Size of Unit Committee; Handiing of First Stage Gricvances

Each unit shail have a Unit Comunittee of three or four persons, inciuding the Chairman, to
handle prievances in the Firsi Stage.

pi i
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Section 3A. Pari-time Representatives-Small Shifts

M the unit employs 1,001 or more people, an additional Commirteernan on a part -tinte basis
shall be allowed on the No. | and No. 3 shift when more than 25 but less than 200 people are
working on cach shift.

If vhe unit employs 900 or more people, an additional Comminceman on a past-time basis shall
be aliowed on the No. 1 shift when more than 25 bat fess than 200 people are working on such
shift.

Section 4. Local Agreements on Deviations
Deviations from Secticos 3 and 4 of the Article may be negotiated by the Union and Cotmpany.

Section 5. Adjustments for Population Changes

Where a change is required in the number of representation or vice versa is required because of
deviations in the number of employees working above or below the aumbet ot which its repre-
sentaton strocture is based, the requisite changes shall be accomplished within two weeks of the
notice to the Union of the occurrence of the deviation in employment requiring it. Bmployses on
[ayoffl in accordance with Article VIII, Sectioa 17 of this Agreement shall be included in the
mumber working for purposes of this Section,

Section 6. Health and Safety Representatives
{#) Number; Appaintinent

H the unit is 500 or more employees, it muy have one full-time Health and Safety Repre-
senkative who shall be appointed by the International Union.

(b} Notice to Company

The Internationsl Union shait advise the Company in writing of the natne of the appointed
Health and Safety Representative. No Representative shatl function as such untii the Com-
pary has heen 5o advised.

(¢Y  Functions

The primary function of the Health and Safety Representative is 10 handle health and safety
complaints in accordance with the procedure set out in Asticle Vi, Section 2)(b)1). In
addition, the Health and Safety Representative will:

{t} accompany governmental inspectors and Intemationat Union Representatives on Plant
inspection tours: alsp accompany cepresentatives of the Company’s Industriat Hy-
giene and Safety Seciron on regelar plant surveys and upon request recetve results af
such surveys-advance amangemenss shovld be made to permit participation in such
surveys,

(ii) receive from the appropriale management representative a copy of the unit's OSHA
Form 200 (Summiaty, Occupationaf lileess and Injuries) as it is now constituted and
the facility's total man-hours warked for the comparable period.
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)

(&)

®

{iil) accompany a local Company Represeptative 10 measure aoise, air conlarmnants or
air flow when and where conditions in the Unit indicate such measurement is neces-
sary; Once each week make inspections with the Company Safety Represeniztive
and make neoessary and desirable recommendations regarding the plant wosking
environment; prior 10 such an inspections, be advised by the Company Safety Repre-
sentative of possible problem areas based on an analysis of current O§HA Farra 100
accident expericnce;

tiv) Beinformed of work-related Jost-time accidents as defined by the American National
Srandards [nstitute and other major accidents which occur in the workplace: review
the sesults of plant safety investigations of such accidents and make aecessary and
desirable recommendations:

{v) Receive prompt notifications of any ermployee fatalities resulting from work related-
injurigs: :

(vi) participate, gpon request of an appropriate Company Representative, in employee
job- related safety waining or instrucdon, and review and make rgeommendations 1o
such Company Representative concerning appropriate content of such iraining and
instructions; (vii) bt advised in writing of known harmful physical agents or chemi-
cals 1o which employees are exposed and protective measures ind applicable emer-
gency procedures.

Representative Training
The Company wili provide annually the raining or instruction it deems necessary o qualify
the Unit Health and Safety Repeesentatives to perfarm their funciions saustactorily. [n
additéon 1o taitial instruction, Unit Health and Safety Represcntatives will recefve special-
ized training appropriate fo the operations. The Intemational Union will be provided the
opportunity o review and participate in such training or instruction programs and make
necessary any desirable recommendations. Fullime Unit Health and Safeiy Representa-
tives who wish w0 enrolf in cousses of instruction selaking (o health and safety a approved
educational instilutions shalf be eligible 10 apply for tuiiton refund for such caurses subject
to the terme and conditions of the Company s Teition Refund Program,

‘The Chairman of the Bargaining Commitiee, where there is no full-time Uait Health and
Safety Representaiive, may, upon Tequest of the International Union, attend wraining or
instraction programs provided by the Company, pursiant 1o this Asticle.

Duty to Remazin in Unit: Reporting to Supecvisor

‘The Health and Safety Representative shaf) report to an employce's supervisor, provided
the Supervisor is in the department, before contacting such employee in pursuance of his
duties.

Hours an Company Time

Tt is undersiood that the Health and Safety Representative shalt be entitled 1o be on Com-
pany time onty for the same nomber of hours as the employees on the shift 1o which e is
assigned are normally scheduled o work.
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For the purpose of coming in on overtime of during periods of temporary layoffs as defined
by Anicle VIlI, Section 17, the Health and Safety Represemative will be considered as a
Unit Committeeman, abd his entitllement 10 be on Company time during such periods will
be determined in accordance with the provisions of Section 9, Svbsection (b) as the case
may be, of this Article.

Section 7.. Provisions Applicable to Both Full and Part Time

(a)

(v)

(c)

)]

(e}

Representatives
Functions of Commilteemen

The Function of the Committeeman is to handle grievances in the Fiest Step, 10 represent
employess at hearings in disciplinary cases when called upon 10 do so, and 10 pass on
pecessary information with respect to grievances appealed.

Funciions of Bargaining Conmumittee

The fonction of the Bargaining Committe¢ i 1o review and negotizte gricvances in the
Second Step, to prepare grievances not settled at this point for further review in the Griev-
ance Procedure, and to negotiate with Management on pegotizble problems. A Bargaiaing
Committecriant may alza handle Ficse Step Grievances and represent employees at hear-
ings in discipfinary cases when called upon to°do so.

Notice to Company

The Chairman of the Bargainiog Comminee shall promptly advise the Company in writing
of the names, positions and assignments of the representatives and of any changes therein.
No representatives shaill function as such until the Company has been so advised.

Dty to Remain in Flant Area; Reporting o Supervisor

All Committeemen ¢xcept the Chairman of the Bargaining Commitice shall remain in 1the
plant, and except when their duty requires them elsewhere, in their respoctive areas, while
on Company time and shall ring in and ont in the same manner as other employees are
required to do.

A Comunitteeman shall report ta an employee s supervisor provided the supervisor is in the
department, before contacting such employee in pursuance of his duties.

Chairman's Privilege to Leave Plant

The Company revognizes the privilege of the Chairman of Bargaining Commiliee o Jeave
the plant in the course of the performance of his funcliors as such, but he shall notify the
designated Company representative if he is available when feaving and returning to the
plant during working hours.

He shall ring his clock cards in and out with at least eight (R) hours between rings, or get an
approval of failure 1o ring from such representative of the Company. In the absence of
evidence that the Chairman is abusing this privilege, the approval referred to above shall
be given.
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(0

Eligibility (o0 Serve as Representative

Any representative provided for in the foregoing Sections shalt be an employee of the
Comyany selected from among the employees he represenis, and to be eligible to hold such
pasition, shatl have been in the regular employ of the Comgany, or on approved leave of
absence, for at least one year immediately preceeding his designation (o such position
unless an employee of at least gne year's service is not available, provided, however, that
having 100 or more skilled trades (Appendix F} employees and two or more full-time
representatives, including the Chairman, purswanl io this Article, a pari-time representa-
tive shall be setecied Trom among those skilled tiades {Appendix F) employees working in
the Unit.

Section 8. Provisions Applicable to Part -Time Representatives

The foltowing provisions ate applicabie 1o representatives who are oit a part time basis:

@)

(k)

i

Privilege of Leaving Work

Company accords 1o representatives the privilege of leaving their work for the time neces-
sary to promptly perform their duties as outtined in this Agreement without loss of time, on
the understanding that this privilege will not be abused and representatives will coatinge 10
work at assigned jobs at all times nat required for the performance of such duties.

A representative shall feport 1o his supervisor when it becomes necessary ta leave his job,
and will report to an ewnployec’s supervisor provided the supervisor is in the depanmeni
before contacting such employee in pursuance of his duties.

A representative for skilled trades (Appendix F) employees shalt have the privitege of
leaving his work 1o perform dutics outlined in this Articte during the [ast four (4) hours of
his scheduled shifi. The four {4) hours are oot ta be exceeded on any scheduled working
day regardiess of the shift on which such duttes are performed. The Chairvnan andfor other
Comimiticeman shall perform such duties regarding skiiled rades employees, if required,
during any period of lime other than the above four () hours and in the absence of the
representative for skilled trades (Appendix F) emplayces.

Reteation During Layoffs

A representative shali be permitied 10 work during layoffs so tong as one of his constituents
is at wark and theee is work avaitable which he can perform, and so long as he does not lose
his s@ivs as o representative through seadjustment of the representation struciure a5 pro-
vided in Section 5 of this Afticle, without regard to seniority provisions of this Agreement.

Ovenime Work

A vepresentative shall be entitled to work overtime, if he so requests, whenever ane or more
of his constituents on his shift is called upon for oventitne work, and theve is work avaitable
which he can perform.

His privilege to ieve bis job during ovenime hours, however, is limited o the handling of
grievances relating to or arising from the work during these hours, in behatf of constituents
working duriag such hours.

30



ARTICLE Vi : © REPRESENTATION

The representative shail be notified, if he is in the Uniy, of the overtime work at the same
ime as are his constituents who are i work.

Section 9. Provisions Applicable to Fall Time Representatives
The fotlowing provisions are applicable io represeatatives who are on 2 full time basis:

(a)

(b)

)

0}

Assignment of Sufficient Areas

Where shifts in enployment aoi affecting the overall employment leve! of the Unit suffi-
ciently to require a change in the structure of representation ke place, it shail be the
responsibility af the Chairman of the Bargaining Committee (o see thal representatives are
assigned areas in such manner as to justify their devoting fuli-time {0 their functions.

Hours on Company Time

1t is understoad that all representatives shali be entitied to be on Company time oniy fof the
same nuamber of hours as the employees in the Unit are narmally scheduled to work.

When all of the employees on a shift in the Unit work oventime, ail of the represenfatives
regularly on that shift in the Unit may come in overtime Lo represent them.

When part of the empioyees on a shift in the Unit work overtime, the number of represen-
yatives o that shift in the Unit who may come in overtime 1o represent them shall be
proportionate 1o the nomber of employees on that shift in the Unit who are called in 10
work such overtime, subject 10 the provisions of Subsection (¢} of this Section. The pro-
porton shall be bascd on the ratic of employees called in from overtime on ihat shift to
employees working on that shift during that workweek.

The Chaibnan of 3 member of the Unit Committee shali be notified when there is to be
overtitee warked owtside the normal weorkweek. Na such notification of overtime is re-
Guired when there is Union representation available on the shift when the avertime is being
worked during the workweek.

Temporary Layoifts-Unit Conmittteeman

During layaffs as defined in Article VLI, Section 17 of this Agreement, the number of Unit
Committeemen entitled to be on Company time ag such, in any Unit. will be praportionate
to the number of employees working in that Unit during such layoff, subject 10 the provi-
sions of Subsection (¢} of this Section. The proportion shalf be based on the ratio of em-
ployees working in the Unit during the iayoff 1o the towa] number working in the Unit at the
wume the layoff commenced.

A Unit Commiteerman aot designated to come i as a full-time representative under the
terms of this Subscction shall be permitied 1o come in 1o work during such time except for
the purpose of attending the regularly scheduled Undt Grievapce Meetings provided for in
Anticle V11, Section 3{¢) of this Agreement.

Temporary Layoffs and Overime Chairman who is sole Full-time Representative
In 8 Unit where the Chairman of the Unit Commitice is on a full- time basis, but the
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remaining Committeemen are on a patt-time basis, the Chairman shall be entitled 1o come
in during overtime hours, subject to the provisions of Sabsection (e) of this Section.
() Temporary Layoffs and Overtime, Less Than 100 Constituents at Work

Whenever, under Subsection (b), or {¢) of this Section, one representative only is entitled
to came in as such, such representative shall be entitled to devate his full time to his duties
as such if mare than 100 of his constituents are at wark. When 100 or less of his constitu-
ents are al work, he shall be permitted to come in so long as one of his constituents is at
work and there is work avatlable which he cen perform, but at such times hie shall be
poverned by the provisions applicable wo representatives an a part-time basis, as set facth in
Section & of this Article.

Section 10, Compensation for Full Time Representatives

{a) General

A fisll-time representative shall continue to be paid at the rate he was receiving at the time
of assuming his duties except that his caie shall be adjusted in accordance with aay adjust-
ments rade in the sate for the classification be thea held, He shall be deesied 1o be an
active employee of the Company for the purpese of applying the vacation plan. Notwith-
standling the zbove, a full-time represeqtative with one (1) ar more years of continuous
elected service as a full-time represenuative shall be eatitled ta receive consideration for
promotion o a higher paying job wunder the provisions of Anicle 1V, Section 2(z) of this
Agreement. A full-time representative who is promoted 10 a higher paying job under the
provisions of the Subsection will not be considered for another promngion during the re-
maining period of the Agreement then in effect,

Section 11. Alternate Committeemen

When a vegulay Commilteeman is absent frosm the plant on bis owa tisme during perinds when he
is entitled 1o act as such, 1he Company will recognize an altemate Commitiesrnan designated by
the Chairman of the Bargaining Commitice.

ARTICLEVH
GRIEVANCE PROCEDURE

Section 1. Introduction

When an employee, or the Union collectively, htas a grievance against the Company, it shall be
pracessed in accordance with the Grievance Procedure hereinafter pravided.

The parties shall make a sincere and determined effort 1a settle merilorious grievances in the
voluntary sieps of the Grievance Proceduore and to keep the procedure free of enmeritorious
gricvances.
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Any grievance that either {3) is not processed or (b) is dispased of in accordance with this
Grievance Procedure shall be considered sefited, and such settlement shall be final and binding
upon the Company, the employee or employees involved, the Union and its members.

Except with respect to the right to present an individual grievance as expressly set forth in
Scction 2 of this Article, the Union shall, in the redress of alteged violations by the Company of
this Agreement or any jocat or other agreement suppiementary hereto, be ihe exclusive represen-
tative of the interests of each employee or group of employees covered by this Agreement, and
only the Union shall have the right to assert and press against the Company any claim, proceed-
mg or ackion assering a violation of this Agreement.

No employee or fonmer employee shall have any right under this Agreement in any claim, pro-
ceeding, action or otherwise oo the basis, or by reason, of any claim that the Union or any Union
officer or represenative has acted or failed (o act relative to presentation, prosecution of setile-
inent of any grievance or other matier 2s to which thse Union or any Union officer or representa-
tive has authority or discretion to act or not to act under the terns of this Agreement.

Section 2. First Step Grievances

Recogrizing the value and imporiance of full discussion in clearing up misunderstandings and
preserving harmonious refations, every reasonable effort shall be made to seitle problems promptly
at this point through discussions.

An employee believing he has cause for grievance may, at his option, discuss the maner directly
with his Supervisor or he may take it up with his Committeeinan and Supervisor.

Mnitial oral discussion with the Supervisor shail be required for further processing of a grievance
and failure to honor 2 request for oral discussion shall be a proper basis far taking the grievance
to a second oat discussion step.
tn the event oral discussion with the employee’s Supervisor does nol satisfactorily resotve the
grievance, the Committeeman shall complete 4  Record of Oral Discussion™ form which must
include the ime, date, and nature of the complaint, and must be signed by the employee(s)
having the complaiat. The Supervisor will verify there on that oral discussion has beer held.

In the event additional discussion is needed, the Commiticeman may meet with the Superinten-
dent and/or another representative designated by plant management to discuss the grievance
within twa days after the initial oral discussion.

"This additional me¢ting shall constitute part of the initial oral discussion of the First Step Geiev-
ance procedure.

A settlement in either of the oral discussion steps shall be informat and limited to the particular
grievance adjusted. Written dispositions shall not be requested by either party. However, the
Committeeman will be provided a record of a back pay award when such has been granted (o
settle the employee’s grievance.

Section 3. Second Step Grievances

Second Step Grievances shall be processed in accordance with the following provisions:

33



ARTICLE Vi GRIEVANCE PROCEDURE

If the matter is not disposed of in the oral discussion sieps, and iy has been appealed to the
Second Siep by the Bargaining Commiitee, it shalt be reduced to writing on the form known as
Emplayee Gricvauce, Second Step: of incorporated in this form shall be & “stalement” seding
forth a1 the facis relied on and specifying, when possible, the Section or Secrions af the Agree-
ment claimed to have been violated.

The Bargaining Commiltee shall within one week following the receipt of the “Record of Oraf
Discussion™ form present the gnevance in writing to 1he designated Company representative for
consideration at the Grievance Meeting. The grievance will be presented in triplicate.

A Grievance Meeting shall be held cach week unless a longer interval is agreed upon. It shalt be
atended by not more than four members of the Bargainiog Committee representing the Union
and by not more than four Company representatives.

Unless it has previously been withdrawn at satisfactorily adjusted. the grievance shall be consid-
ered at the next Grievance Meeting which staris a1 least ane week after the timely wrilien presen-
tasion of the grievance for consideration.

The Bargaining Committee shall have power 1o withdrawal a Second Siep Grievance, and the
designated Company represenative shall have the power to adjust a Second Step Grievance.

The Company shall give its decision in writing to the Bargaining Unit Chairman on zll griev.
ances eonsidesed at the Gridvance Meeting nat later than pne week after the last séssion of e
Meeting,

Section 4. Third Step Grievances

If a satisfactory disposition of the grievance is not made in the Sccond Step. the Chairman of the
Bargaining Commitiee may, if he considers the grievance (o be well founded, carry it {o the
Third Step. Thied Step Grievances shall be processed in accordance with the following provi-
sions:

The Chaitman shall within one week of the writien disposition in the Second Step give written
notice to the designated Company representatives in triplicate that the grievance is appealed to
the Third Stap. The grievance must specify as provided in Article X, Section 9. whether § claim
of discrimination is inciuded in the grievance,

{1 is the purpose and inteat of this Subsection to assure that there shall be fall discussion and
consideration, of the grievance, on the basis of a full disclosure of the relevant facts, in the
voluplary stages of the Grievance Procedure,

The Bargaining Chairman or his designated represenative, before deciding whether to take a
grievance which incledes a claim of discrimination nnder Article X, Section 9. to the Third Step,
may refer the grievance o the Chairman of the Fair Employment Practices Commitice of the
Union for a factua) investigation and report. Such report must be completed and Lhe grievance
returned not laer than ane week following referral, provided that such period may be extended
by mutual agreement. Upon return, the grievance will be taken up at the neat scheduled Third
Step Meeting,

The Third Step meeting shafl be composed of the Director-Employee Relations or his designated
representative, and the Chairman of the Bargaining Unit.
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A Third Step meeting will be held at the earliest time muiually agreed upon by both parties.

After the Grievance has been discussed at the Third Step, the Company shall within one week
provide 2 writien copy of its decision 1o the fmemational Representative.

The Union represensasive shatl have power to withdraw 2 Third Step Grievance, aud the desig-
nated Company representative shail have the power to adjust a Thied Step Grievance.

The Regiomal Director or his designaied representative shall have the power 1o seltle or withdraw
on behalf of the Union any case or cases apperled 1o his level of the pracedure, either before or
aftes the Third Step disposition by the Company is received. that in his judgement does not merit
appeai 1o the nexi siep.

The part-lime skitled trades representative may attend any Third Step meeting involving a skilled
trades grievance. Whenever the Union requests the presence of such a third representative at the
Third Step meeting, Managerrent may also select a third representative to participate in such
mectig.

The Bargaining Chairman or his designated representative, before deciding whether to take a
grievance involving a skilfed rades dispute under the Skilled Trades Work Assignment Guide-
tines to Acbitration, may refer the prievance to the Intermational Union Skilled Trades Represen-~
tative for a faciual investigation and report. The Intemational Union Skitled Trades Representa-
tives invgstigation shall be governed under Section 20 of this Article.

Section 5. Disciplinary Cases

When an employee is given a disciplinary discharge or Jayoff, or a reprimand and waming,
which is affixed w0 his personnel record, his Cornmrditeerman will be promptly notified in writing
of the action lxken. When disciplinary action is taken against an employee who is absent, the
Bargaining Committee will be notified.

When an employee signifies he does noi want his Committeernan present at a disciplinary heor-
ing, be shall sign a waiver 10 thai effecs.

Such disciplisnary action will be deemed final and awtomatically closed unless a written gricy-
ance i3 filed within (31 working days from ihe time of presentation of writlen notice referenced
abave in this Section. For the purpose of this Section, the phrase “working days™ shall not in-
ciude regularly scheduled days of rest for employees on necessary continéous 7-day operations.

Where such disciplinary action is taken following a hearing at which rthe employee's Committee.
man has been present, or is takea by a Company represemiative other than his Supervisos, any
grievance protesting such action shall be initiated by the Second Step of the Grievance Proce-
dure, subject w the theee-day time limit aod the requirement that he sign the grievance, except
that this laner requirement shall not be applicable whete disciplinasy action is taken against an
employee in his absence.

A grievance expressly subject to the Grievance Procedure under Article V1, Section 6 of the
Reticernent Plan shall be initiatwed at the Second Step. '
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Section 6. General Grievances.

Geueral pricvances affecting the emplayees in the Unit as a whole may be initiated by the Bar-
gaining Commitiee directly at the Second Step.

Section 7. Postponement of Action on Grievances

At any Grievance Meeting a grievance may be reserved by mutual consens for fucther investiga~
sion and consideration at a subsequent meeting, in which event thie applicabie time limits shalt
ke measured from the close of such svbsequent meeting.

Section 8. Fourth-Step Appeal to Arbitrator

If a satisfactory disposition is nol made of 2 grievance at the Thied Step, and i the grievance i
the type of the case upon which the Arbitrator is etmpowered to rule, the case may be appealed by
the Internationat Umion to the impartiat Arbitrator hereinafter provided for, in secordasice with
the following provisions:

Natice of appeal shall be given within four weeks from the date of the decisian at the Thind Step.
Such notice shal! be given by the International Ynion to the Company.

Section 8. Special Submissions to Arbitrator

(a) Any issue involving the interpreiation and/or the application of any term of this Agreement
ar supplement thereto may be initiated by either party directly with the other paty.

Upon failure 10 the partics 1o agree with respect 1o the comect interprevmion or application
of the Agrecment o the issee, it may be appeaked directly to the Federat Mediation and
Cancitiation Service for & panel of Arbitrators fram which the parties will select an Arbi-
wrator if it is an issue upon which he is empowered 10 rule.

ih}  Appeal Procedure

In cases appealed under Subsection (3) of this Section, a writien notice setting forth the
specific issue shall be filed with the Arbitrator by the appealing party, and a copy shail be
simultaneousty given 1o the other party.

When she Internationad Linion is the appealing party, it shatl fe such ootice, and & copy
wil be given 1o the Company. When the Company is the appealing party, it wilf file such
notice, and a copy shall be given to the Intemational Union.

Thereafier, the procedure set forth in Section 1f and following of this Anicle shalf be fol-
lowed,
Section 10. Withdrawal or Settlement after Appeal.

The International Union is authorized to withdraw or setile with the Company any prievance
appealed by the Union to the Arbitratar at any time before it is heard by the Arbitrator.
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After a case upon which the Arbitrator is empowered to rule has been heard by him, it may nol be
withdrawn by either party withoul the consent of the other.

Section 11. Briefs and Stipulations.

{a) Briefs in Arbitrator Cases
In special submissions, either party may file a brief with the Arbitrator at the time of the
hearing or at any time prior thereto. A reply brief may be filed by the parties as agreed upon
at the hearing.

In all other cases, either party may file a brief with the Arbitrator, at the time of the hearing
and may alsa file a reply brief as agreed upon by the parties at the hearing.

When a brief is filed with the Arbitrator, he will exchange the briefs for the partjes.
(b) Stipulation of Pacts and lssues

Upon issuance of the apenda by the Arbitrator, the parties may agree upon wrillen cOncern-
ing facts and issues in the cases scheduled for hearing. Agreed-upon stipualations shatl be
subrnitted to the Arbitrator and shall be final and binding upon the parties and the Arbiva-
1ot in the proceedings in the insiant case, The Arbitsater will not pesmit the intvoduction of
testimony or evidence on matters which have been stipulated.

Section 12. Arbitrator Proceedings

(2> Hearing Schedules

The patties, in conjunction with the Arbitrator, shall establish the date for an Arbitrator
hearing.

{b) Hearing by Arbitrator
The Arbitrator will hold hearings open to the panies and may examine the witnesses of

each party and each party shall have the right to cross examine all withesses produced and
to make a record of all such proceedings.

Section 13. Time Limits for Arbitration Decisions

It shall be the obligation of the Arbitrator to the Company and the Union to rule on cases heard
by him within thirty (30} days after the hearing. Priority shall be given to deciding discharge
cases. If, for the good and proper reasons additional time is required, the Arbitrator may request
an extension of time limits set forth above by the parties and a reasonable extension thereof shall
be granted.

Section 14. Powers of Arbitrator
(a) Scope of Powers

1t shall be the function of the Arbitrator, and he shal} be empowered , exceptas h:s powers
are limited below, afier due consideration to make a decision in cases of alleged vielations
of erms of this Agreement or agreements supplementary thereto, of grnievances expressly
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)

subject 10 the Grievance Procedure under Article VI, Section 6 of the Retirement Plan, of
alleged improper classification of employees, of alleged viotations of negotiated rates,
whether or oot the Company has violated its express commitmenls set forth in Article 1V,
Section 8, and upon the scope of his powers.

Limications on Powers

The powers of the Arbitrator are limited as {ollows:

(L

{2)

€}

@)

(5

(6}

7}

Change in Agreemeals

He shall have no power 10 add to, or subieact from, o modify any of the terms of any
agreement.

Wage Rates

He shall have no power to establish wage scales, rates on new job or, except as he is
herein specifically emnpowered, to change any wage.

Matters within Company Discretion

He shall have no power to substitute his discretion for the Company’s discretion in
cases where the Company is given discretion by this Agreement or by any supple-
mentary agreement, ¢Xcept that where he finds a disciplinary layoff or discharge is in
violation of the stapdards set up ir this Agreement. he may make appropriate modifi-
cations of the penalty.

Negouable Maners

He shall not have the power to provide agreement for the parties in those cascs where
they have in their contract agreed that further negotiations shall or may provide for
certain contingencies 10 cover cenain subjects.

Health and Safety

He shall have no power to rule on cases arising under Article X, Seclion 4 of this
Agreement,

Production Standards: Management Respouasibility

He shall have no power to rule on any dispute arising under Article iV, Section 4(a) of
this Agreement, or to decide any question which, under this Agreement, it is within
the responsibility of Management to decide.

In rendering decisions, the Acbitrator shall bave due regard to the representatives of
Management and shall 5o construe the Agreement that there will be no interference
with such responsibilities except as they may be specifically conditioned by the Agree-
ment.

Job Security and Owiside Contracting

He shall have a0 authority in cases of violations of the Company’s ¢xpress commit-
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ments set forth in Article TV, Section 8, except as he is herein spocaﬁca!!y LmPOw-
ered.

Section 15. Dispaesition of Cases Beyond Powers of Arbitrator

In the event that a case is appealed 10 the Arbitrator on which he has no power fo rile, it shall be
referreis back to the parties without decision or recommendalion on its merTits.

Section 16. Government Approval of Awards Where Required.

if any award of the Asbitrator requires the approval of any governmentat agency, the said award
will be subject to such approval.

Section 17. Finality of Arbitrator Awards: Exclusweness of Remedy

There shall be no appeal from an Arbitrators decision. It shall be final and bmdmg ou the Union,
its members, the employee or employess involved, amd the Company. The Union wilf discourage
any atiempt of its members, and will not encourage or cooperate with any of its members in any
appeal to any Court or Labor Board from a decision of the Asbitrator.

Neither the Union nor its mernbers witl attempt to bring about the setiement of any claim or
issue on which the Arbitrator is empowered to sule by any other means,

Section 18, Arbitrator Fee and Expenses
‘The fees and expenses of the Arbitsator will be paid by the joser as desermined by the Arbilator.

The expenses al any witnesses called by the Arbitrator shall be allocated to the parties by the
Arbitrator, in his discretion. Al other expenses shall be bome by the party incursing them and
neither party shall be responsible for the expenses of witnesses catled by the other,

Section 19. Selection and Tenure of Arbitrators.

Represenatives of the Company and representatives of the Union will meet to sclect an Arbitra-
tor who shall act as the parties’ impastiat Arbitrator only so long as he continues 1o be acceptable
to both parties. In the event the parties arc unable to agree on an Arbitrator, either or bath parties
may request ihe Federal Mediation and Concilizion Service to submit 2 panet of seven (7}
names of National Academy members to the parties, if the parties cannot agree on an arbitrator
from the panel, the Company and Union representatives will alternatety strike three (3) and the
seventh (70} shalt beeome the Arbitrator and his name will be sent to the Federat Mediation and
Conciliztion Service. The pasty to steike first shatl be determined by the flip of a coin.

Section 20. International Representatives-Permission to Enter Planis

o facilirate the operations of the Grievance Procedure, representatives of the Internationat Usnion
ay enter the Company’s plants to investigate’ grievances in the Third and Fourth Steps and
ievances arising Under Scction 21 of this Article, when their presence is necessary and appro-

ate, provided they have sechred prior permtission of the Company.

‘equesting such permission, the Union representative shall designate the prievances he in-

% 1o investigate,
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The Company representative wilt grant permission for she Union representative 1 visit the plant
after 2 mutually agzecable date and time has been set.

Section 21, Special Procedures-Production Standard, Job Security
and Outside Contracting, Health and Safety and New Job
Ratc Grievances.

Disputes arising between the parties with respecs 1o Asticle 1V, Section 4(a) (Production Stas-
dards} and Asticle X, Section 4 (Health and Safety) of this Agreement, and with respect (o rates
on new jobs and cases of violations of the Company's express commitments set forth in Article
1V, Section 8 (Job Security and Outside Contracting). on which the Arbitrator is not empowered
10 tule, shalf be handled in the folfowing mannes:

(3} Production Standards. Job Sceurity asd Outside Conwracting.*
(1} First Swep

A dispute involving a production siandard shall be discussed direcdly with the Super-
visor. Recognizing the vatue and importance of fulf discussion in cleating up misun-
desstanding and preserving harmanious selations, every ressonable effart shail be
made {o settle problems as this point through discussion.

If the matter i 0ot disposed of in this discassion, with the Supervisor, the grievance
shali be reduced 10 writing and appeated to the Labor Relaions Cffice within twoe (2}
working days following such discussion. The Labor Relstions Office disposition
shall be in writing no maore than {3) working days from the time of wrinien presenta-
tion.

fa the even the Barpaining Commitiee is dissatisfied with the dispasition of the
Labor Relations Office, the grievasce may be appealed in writing 10 the Employee
Relations Office. Such appeat shall be made within three {3) working days of receipt
of the Labor Relations Office Disposition.

*Gisicvances protesting violations of Article IV, Section 8, may be filed directly in the Sec-
ond Step of this procedure,

+

(23 Second Step

Within three (3) working days of receipt of the appeal, @ mecting between 1he partiee==——=
shall be held. Such meeting shall be attended by a comumitice of no more than five (5
sepresentatives of the Union, which may include International Representztives  an
by a committee of no more thae five (5) representatives of the Company. This conm
mittee shall asgotiate gn the dispute. However, before 3 dispute is appealed beyon—m
this step to the Tatemational Union, an International Representative witl participe—=
in the negotiations.
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At this tevel of the procedure, and all subsequent levels of this procedure, with re-
spect to a dispute invoiving a productions sumdard, 3 representalive designated as
qualified by the Union shall have the right 1o examine al} the data pertaining 1o the
dispute, and 1o observe and stedy the job of jobs in question.

i the dispute is not settled within five (5) working days afier the date of the first
meeting, the grievances may be appealed by the Union to the laternational Union as
provided in Subsection {d) of this Section.

{b) Health and Safety

{ Complaint Procedure

When a Health and Safety Representative has been appointed in accordance with
Articte Vi, Sectton 6 the following shall apply:

(i}

(i)

(i)

{iv}

o)

{vi}

An employee believing he has cause for complaint that the Company has not
made reasonable provision for his health or safety may, at his option, discuss
ihe matter directly with bis Supervisor or may take it up with the Committee-
man, who shail diseuss the complaim with the employee’s Supervisor. Every
reasonable effont shall be made 1o scitie complaints prompity at this point through
discussion,

IE the complaint is not resolved, the Committeeman shall complete a “Health
and Safety Complaint Form”™ which will include a statement of all the facts
relied on, and submit the form in triplicate 1o the Health and Safety Representa-
tive who will investigate the complaint. If the complaiat is deemed (o be valid,
the Health and Safety Representative will meey with the appropriate membey of
supervision to resolve the complaint.

Ia the event the complaint reimains unsetited, the Health and Safety Representa-
tive shail meet with the designated Company Safety Representative to discuss
the matter. The Health and Safety Representative will present the “Health and
Safety Complaint Form™ in duplicare i the Company Safety Representative
who will sign and date the form upon receipt.

The Company Safety Representative shal! within three working days after re-
ceipt of the forta (unless an extension is mutually agreed upaon) provide a writ-
ten dispasition sewting forth all the facis relied upon, and retum ane copy to the
Health and Safety Represenwiive.

if the written disposition is not satisfactory, the Health and Safety Representa.
tive may, within tbree working days ol the written disposition, or the expiration
of any stated 1ime period required 1o make necessary adjusiments 10 resolve the
vornplainy, process @ writien grievance imo the First Step as provided in Sub-
section (b} €2) of this Section.

General complainis affecting the emplayees as a whole may be initiated by the
Health and Safety Representative directy with the Campany Safety Represen-
iative by submitting a completed “Health and Safety Complaint Form.”
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{e)

(d}

(2

3

First Step

When 2 grievance on health and safety occurs, the Bargaining Committee will redoce
the grievance to wriling and appeat it 1o the Labor Relations Office. If not settled, the
grievance may be referred in writing to the Empioyce Relations Office.

Second Step

The parties will review the matter and awempi to resolve the dispute on the piant
level. The Regional Director or his designated representative may participale in such
meeting.

If a satisfactory disposition of the grievance is not reached, the dispute may be ap-
pezled by the nwernational Union under the provisions of Subsection {d) of this Sec-
tion. :

Rates on New Jobs

1}

2

{3

Temparary Rate; Notice to tnion

When a new job hias been placed in effect which cannot properly be placed in the
existing classification and rase structure, the Company, within thirty days, shall set
up a teinporary classification and rate covering the job, and notify the Union thereof
ify writing immediately.

Negotiations

Megotiations on the rate for the new job shalil begin and if 2 saitsfaciory seillement i3
not made, the dispitte may be appeated by the International Ustion under the grovi-
sions of Subsection {d) of this Scction.

Approval and Effective Doie of Negotiated Rate

All new raies and clagsifications must be approved by e Company and the Union,

The negotiated rate, if higher than the temporary rate, shall be applicd retioactively o
the date of the estahlishment of (he emporacy classification and rate except as other-
wise motually agreed.

Grievances Referred 10 the Intemational Union

M

Investigation and Meeting

Lipon receipt of appeal from the Union, the Intemationat Unian shall, in an effort to
attempt fo setile the dispute, sead an International Representative o the plant to
investigate the grievance.

If afier cornpleting his investigation, the Intematicnal Representative so requesis, a
meeting with representatives of the Company shall be held.

Prior to sending an Interoationa) Represeniative 10 make such an investigation, the
International Union shall notify the Company.
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(£

{2) Appeal to the Company

i asatisfactory disposition of the dispute is not reached as provided above, it may be
appealed by wntten notice from the Intemational Union to the Company.

A joint commirtee composed of three (3) representatives of the Union designated by
the Internasiona! Union, and three (3) representatives of the Company designated by
the Company, will attempt 10 settle the issye.

This Committee shall have five (5) working days from the dme of receipt of such
wrilten notice of appeal to attempt to settle the dispute by direct negotiations or by
any other mutually sutisfactory manner.

Any notice given under this Subsection shall be cancelled automatically sixty {(60)
working days from the date of such notice, unfess this period is extended by mutual
agreement ot the nolice is previously withdrawn by the Union.

Right to Swike

Faifing to reach agreement as herein provided, the Union shalt have the right to strike over
such dispute; provided such strike is properly authorized in accordance with the provisions
of the international Unjons Constitution and By-laws

No sirike shall commence subsequent to sixty (60) working days from the date of the
notice given under Subsection (d) (2) of this section, or any rautually agreed to extension
of such period.

Confinement of Issaes

It is expressly understood and agreed that ao grievance, complaint, issue, or matter other
than 1he sirikeable issue involved wili be discussed or negotiated in connection with dis-
puies to which this Section is applicable, and the Union shall not request or insist wpen the
discussion of negotiation af any exteancous issues either before the autharization of 2 strike
or after the occurrence of a sirike,

Section 22. Back Pay

{a)

Limitations of Retroactivity

The Company shall not be required to pay back wages more than two working days beyond
the vesified date of the initial request for oral discussion as shown on the form ** Record of
Orai Discussion™ provided, however, that:

(I1 I the case of pay shortage; of which the employee could not have been aware hefore
receiving his pay, any adjustments made shall be retroactive to the beginning of the
pay pertod covered by such pay, if the verified date of the initial request for oral
discussion is within five (3) working days afler the receipt of such pay.

{2) In the case of a grievence protesiing disciplinary action filed in accordance with the
time limits specified in Sectron 5 of this Article, the iwa working day Jimitation on
Campany liability referred w abave shall not be applicable.
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No decision of the Arbitrator or of 1he Company in any one case shail require 2
retroactive wage adjustment in any other case.

Faor the purpose of this Section the phrase “working days™ shall not include regular
scheduled days of rest for employees on necessary cominuous 7-day operations.

tby  Time for Payment

Errors resulting in pay shortages shall be carrected within five working days from the filing
of the gnevance.

Back pay awards shall be paid within thirty days of such award excepl where the work
involved makes it impractical.

{¢) LComputation

AN claims for back wages shall be limiled to the amount of wages that the employees
otherwise would liave earvted Jess any unemployment coripensatior or campensation for
personal services that he may have received trom any source during the periad of the back
pay; provided, that if the employee is reguired to return amounts received as unemploy-
ment compensation benefils to the state, such atmounts shall not be deducted from the back
pay, and suitable arrangements will be worked out for the restormion 0 e state of the
money due it; and provided. fusther, that no award of back pay shall be reduced by reason
of the emplaryee’s earnings it other employmert which he had bad during his previous
employment by the Company, 0 the extent that he does nat incrcase the bours devoted to
sach other employment, or by reason of his receipt of incame from his investment in any
business or agricoltural enterprise in which he had had an interest during his employment
by the Campany.

Section 23. Extension of and Failure to Meet Time Limits

The timie timits at any level of the Grievance Procedure may be exiended by muntnal sgreement of
the partics. Any grievance upon which a disposition is not cxade by the Company withia the time
lirmigs prescribed in this Aricle or such extension as may have been agreed to may be referred 1a
the nexi siep in the Grievance Procedure.

Any grievince not carried 1o the next step by the Union within the time limits prescribed herein.
or such extension as may have been dgreed to, shall be automatically closed upon the basis of the
last disposition.

The 2cen “week™ as used in this Article means a ealeadar week.

Section 24. Notice to Other Party of Grievance Representatives

Each panty shall promptly notify the other in wriling of the represenatives it has designaked
pursuant o this Article, and of any changes therein.
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ARTICLE VIl
SENIORITY AND RELATED MATTERS

Section 1. Seniority Date

(a)

General
Seniority shall be computed from the date of hiring into or iransfer into a plant.

Section 2. Acquiring Seniority; Probationary Emplovees

(a}

{b)

{c)

Acquiring Seniority

New employees and rehired employees shall be regarded as probationary employees and
shall establish seniority after the 120 days of continuous employment with the Cornpany,
and if retained thereafter shall be placed upon the seniority [ist in the seniority group with
seniority as of the daie of hiring.

lu order to become a seniority eraployee, a probationary employee must have been em-
ployed for a total of 120 days within the year following the date he was hired or last rehired,
whichever is the later. For the purposes of this Section, periods during which the employee
was laid off, or in leave of absence for any reason, or employed on an excluded classifica-
tion, shali not be considered as periods of employment,

Following completion of his probationary period, the employee shall be given seniority as
of the date he was hired or last rehired, whichever is the latter, as set forth in the first
paragraph of this Subsection.

For crediting periods of Military Service, see Article VLI, Section 27(b} of this Agreement,
Rights 10 Transfer and Discharge Probationary Employees

The Company may discharge or tramsfer employees a1 any lime during the probationary
period. However, any claim by a probatianary empioyee that his fayoff or discharge alter
thirty days of employment is not for cause, or any claim of discrimination in connection
with his transfer or discharge may be taken up as a grievance.

Probationary Employees - Layoff and Recall

‘When possible, the Company shall adhere to a policy of laying off and rehiring probation-
ary employees, within an occupational group, or within the Labor Pool, in accordance with
their date of hire, provided that the Cotnpany shall retain the sole discretion as to the laying
off, transferring and rehiring of probationary employees, except in cases of claimed dis-
criminalion.

When a probationary employee is laid off, his employment shall be terminated unless it is
anticipated that the layoff will be temporary. If the employee is recalled within a period not
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{d)

(e)

exceeding the period he was employed contivuously by the Company immediately preced-
ing the date of fayoff, the Company shali reinstate rather than rehire him.

Probationary Empioyees - Medical Leave

If a probationary employee is absent on medical leave for a period not exceeding the period
he was employed continuously by the Company immediately preceding the date such
absence commenced, he will be reinsiated and returned to work if there is work available
which he can perform.

If his period af absence exceeds his preceding period of employment, the Company shall
be wader no obligation to reinstate him.
Rights of Probationary Employees

With respect o matters where provision otherwise has not been made, probationary em-
ployees are covered by the terms of this Agreement and shall have access to the Grievance
Procedure for the enforcement of their rights thereunder.

Section 3. Loss of Seniority
Seniority shall be broken for the following reasons:*

1.

{Quity

IF the Employee quits.

{Discharge)

If the employee is discharged and the discharge is not reversed theongh Grievance proce-
dure.

{Absent from Work)

If a sentority employee with less than one year senjority is abseni for three (3) working days
without properly notifying the Company and giving a satisfactory reason fue fis absence,
unless it is not possible for him to do s0.

(Failure to Report)

I the employee does nat, within five (3) working days (excluding Saturdays, Sundays, and
Holidays) after natice to report has been sent 10 him either report for work or give a satis-
(actory reason for his absence, wnless it is not possible for him 10 comply with either of
these requirements; and provided at teast 1en (10) working days have elapsed since his [ast
day worked. The Union will be provided a copy of Five-Day Notice when mailed to any
cimplayee. Only one Five-Day Matice will be mailed in each period for continuous absence.

* For expiration of sick leave, see Anticle VIII, Section 24 of this Agreement,

* For retirement, see Retirement Agreement, Section 4
* For acceptance of Separation Payment, see SUDB Plan, Anicle IV, Seciion 3.
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Such notice will ot be sent where a medical Jeave has been issued to cover an employee’s
disabiliey for a specific extended period of time based upon 2 medical examination by the
Company Physician or when an employce on conditional medical leave provides medical
evidence found accepiable by the Company Physician.

Medical Jeaves will not be cancebled except in unusuad situations such as suspected abuose
of the medical leave provisions,

In cases whese conditional or approved medical leaves of absence have expired, the Com-
pany may send a notice to report. The Group Weekly Indemnity Disability Notice and/or
she Artending Physician’s Report wilt constitute notification contingest npon the medical
evidence being found acceptable by the Company physician.

Such notice shatf be sent by registered mail to the employee's Tast known address accard-
ing lo the Company's records, and except in cases of recall, the notice shali be substantially
in the form set forth in Appendix B *, attached. The date on the notice shall be the same
date {he Post Office receives the notice for mailing. The Union witd be provided a copy of
the Five-Day notice whee mailed to any employee. Only one Five-Day aotice will be mailed
in each pesiod of continuous absence.

Disputes as to the Company’s failure to observe the procedural requirements of this provi-
sion, {e.g., temelines of notice and trensmittal to proper address) and the reasonableness of
the employee’s failure 10 respond 10 3 notice where his period of absence can be justified
are subject Lo the regular Grievance Proveduse.

5. {Disability Scttlement)
If a seitiement with the employee has been made with the approval of the Union for torai
ilisability.

6. {Overstaying Leave)
If an employee overstays a leave of absence by more than five (5) working days.

1. (Continuous Unemployment)

. For employees hired subsequent 10 June 20, 1941, who are continwously wnemployed by
the Company for a period of time equaf 10 their Campany seniority but in no case kss than
eighteen (18) months.

For empioyees an the active employment rofl on or after November 26, 1979, the period of
time skall be not less that the following: for employees with less thar one year seniority.
zighteen ( i8) manths; for empleyees with ane year but less than tworyears seniority, twenty-
four (24) moaths; and for employees with two ar mate years seniorily. not less than thizty-
six {30) maonths,

*Reproduced in full on page 94.

Section 4, Seniority Lists

The Company shall continue 10 furnish a sufficient number of plant-wide and occupationat
‘roup seriority lists, in seniority erder 1o the Unian.
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Any chalienge as 10 the sequences of the seaiority list skl be protested on & form muiually
agreed upat by the Company and the Union.

Compicie seniority hists shall be furnished by the Company o the Union every thisty (300 days.

Section 5. Semiority-Operation within Occupational Groups

Seniority shall be by interchangeable sccupational groups as hereinafier defined and agreed
wpon; such lists of oocupations are referred to hereinafier as Appendix C (Grouping Agree-
ment}.

Section 6. Seniority- Operation Within Seniority Units

(a} Other than Skilled Groups
Qreupational group seniority shall be plant-wide, pravided that by motual agreement des-
ignated occupations and/or occupational groups may have seriority on a plart-wide basis.
(by Skilled Groups

Seniority in the skilted groups (ool and die maker, power house, construction aad mainie-
nance) shail be by interchangeabls oceupational groups on 2 plant wide basis.

Section 7. Procedure for Operating Occupational Group Seniority,
Layoff and Recall-Deviations from Senjority

$is agreed that the procedure provided in Section § through L1 of this Armicle shall be used in

selting up the vecupational groups.

The right of the Company o fayoff and recall employees is fimited by Sections of this Agree-

mens, hereafier provided, covering thul subject.

Matwithstanding thase provisions, il is recagnized that upon cerlain occasions it is necessary in
order 10 facititate woling, plaat awangement, starting of production or other unusual sitsations,
for the Company 1o 1ciain or 1o call into work the most capable and efficient employees, out of
line of seniority.

When such occasions asise the Union Committessnan will be advised in advance of the number
and classifications of such employees.

The Company agrees 1022 alf peemanert layoffs witl be determined strictly by senionty. How-
ever, i cases where stricy seaiority layoffs create an operational bardship on the plant, the Com-
pary and Union agree 1o develop a transition plan te address the particular hardship.

The decision heteby vested in the Compary shalt not be abused. Complaints that the Company
has abused it discretion in chis respect may be token up through the Gricvance Proceduse pro-
vided in this Agreement,

Section 8. Occupational Grouping - General
Each occupational mroup shall consist of classifications of simitar work and may include classt
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fications requiring varying degrees of skilk, training, and experience shalf be set up as heseinafier
provided.

Section 9. Oceupational Groupings - “Designated” Jobs

(a)

&)

©

)

{c}

in

Sobs Covered

The so-tatled “skilled” jobs in each occupational group shall be designaied aad te ve-
muining job classifications in the group shall be undesignated.

Classification Seniarity

In the designated jobs, employees, in the first instnce, shall have seniority by job classifi-
cation.

Bracketing

if there are two or more designated job classifications in the same group that are inter-
vhangeable, they shall be bracketed together and the employee with the feast seniority in
the group of interchangeable desigbated jobs shali be laid off firsy,

An employee in one designated job cfassification may sot exercise his seniority against
any other designated job classification in the oecupational group, except as is provided for
in this Subsection.

Bumping into Undesignaed Classification

An employee in a designated job, if he is subject to a layoff, after having exhausted his
classification senjority. shall then excrcise bis seniority against the eniployee with the least
seqiarity in the growp of undesignated classifications in the veeupational group.

Retwning to Designated Job - Demoted Eimployee

it is agreed that, in the event of a cut in production, necessitating a reduction in force the
Company, upon an increase in production schedule, shall have the right to recall employ-
ees demoted from a designated job, rather thar promoie an employee with greaier senior-
iny.

Return to Designated Jobs - Laid off Employee

An employee in a designaied job classification in 4 group while faid off shall not be re-
catled 1o his former job in a designated classification while fhese is a seaiority employe in
an undesignated job classification i the oceupasional group who can qualify [or the desig-
nated job classifiestion, under ihe provisions of Section 2. Anicle [V, of this Agreement.

Section 10. Occupational Groupings — *“Undesignated” Jobs.

(33

Bumping in Undesignated Classifications

An employee in the undesignated job classifications in the group afier having exhaugted
his classification sealority shall, in the first instance, in the eveat of a layof, exercise his
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(b}

seniarity against the employee with the least seniority in the group of undesignated job
classificatiors in the occupational group.

Mo Bumping into Designated Classifications
Employees in undesignated job classifications in an occupaticnal group shall not have the

right to exercise theie scniority egainst any employee tn 3 designated job classiftcation
within the accupaional group.

Section 11. Direct Referral of Disputes to Arbitrator

{a)

)

Grouping of Jobs

Upoh failure of the Company and the Union to agtee 1t 10 the proper grouping of opera-
ons, the dispute may be referred directiy wo the Arbitrator,

interpretation of Qucupational Group Clauses

It is further agreed that, in the event of a disputc as to the interpretation of any of the
provisions of the “occupational group” clavses of this Agreement, cither party shall have
the right to refer the dispute forthwith 1o the impartial Arbitrator.

Section 12. Reduction in Force

()

L]

()

Occupational Group Bagis

Altreductions in force shall be by oreupational groups as provided for in Section 5 through
1k of this Article.

Deviations from Seniorily

The otder of layofl and recali shall be govemed by first, seniority of employment, and
second, abifity. The Company shall consult with the Union before deviating from sirict
semority except where prior consuliaiion is sendered impraciteable because of sudden in-
terruption of resumpiion of work. Shiould there be any dispute involving the application of
this clause, it skal) be subject 1o determination through the Grievance Procedure.

Deviation from Normal Opeeation of Occupational Group or Unit Seniority
{1y Imbalance Among Groups ina Unit

Recognizing that the normal operation of cecupational group scaiority may resulf in
the fayoff of relatively high seniority employees fiom one group, and the retention of
relatively tow scnjonity employees in another group with the result that a substantial
and persistent imbalance in seniotity between those working and those lzid off nuy
exist, the partics are free to agree in writing to adopt procedures, to the extent and for
the tiine necessaty 1o meel the panicular silation, 1o provide employment oppon-
nities for higher senjority employees who may be Jaid off and who are gualified 1o
perform the jobs of junior emplovees who are working.

(2) in connection with deviations provided for in Subsection (i) above, the parties rec-
ognize and agrec that efficiency and guality in plant operations must not be jeopar-
dized and that so-called leveling of seniority is not a realistic or a practical objective.
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Section 13. Preparation of LayofY Lists

fn the event of a reduction in force other than a temporary layoff, the Company shatl, in prepar-
ing the list of cmployees 1o be affected by the layoff, have prior consuliation with the appropriate
Union representative where time permits.

After such consultation and the list of employees to be [zid off has been agreed upor, the Unioh
shall nor contest the accuracy of the list through the Grievance Procedure unless the Company
does not within 1hree (3) days make such comecuions as might {mer be suggested by the Union.

Mt the event of a dispute as the proper method of conducting the Jayoff, the Company's method
shall be followed and the Union may have recourse w whe Grievance Procedure,

Section 14. Recall

For the purpose of recall, the procedure as siated in the above Sections will be followed in
reverse order.

Sectlon 15. Layoff and Recall of Union Officers

Notwithsianding their posiiions on the seniority list, Union officers (that is, (he Presideny and
Vice President) shall have preferential seniarity in case of a layoff and subsequent recalt, pro-
vided that there is work available which they can perform and provided further that with less
than one hundred {100) emplayees in the Bargaining Unii, deviation from this rule may be
negotizted between Management 2nd the lnternationzl Hrioa.

Section 16. Scheduled Reductions in Working Hours,

1t is recognized that under nermal circumstances, operation of the plant on a forty (40} hour per
week schedude is a desirable objective. The Company will make every eftor), which in its judg-
ment is feasible, w anain this objective, but both parties recognize that its attainment is not
always possibie in view of recurring changes in circumstances which may cesalt in overtime
being scheduled in some wecks and less than forty (40} hours per week being scheduled in
others.

Except tnder unusua! conditions, it is undesirable to operaze a unit at a schedule of employment
providiag for less than thirty-two (32) hours per week for more than four {4) consecative weeks.

la applying the abave provisions, a week in which the employees involved are not scheduled to
work shall aot be taken into account 2nd shall nol be considered inconsisiem with the foregong
objectives, Paid holidays shail be counted as eight (8) scheduled hours of work.

Section 17. Temporary Lay-offs

(a) Definition and Applicability

A wemporary layoff is defined as a layoff of not more shan twelve {12} working days. The
provisions covering temporasy layoffs shall apply 1o all employees, both production and
non-production.
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(b

(]

(d)

(e}

Right tg deviale from Seniority

in the event of a temporary lavaff, the Company shall have the right to lay off employees as
their work is completed, irrespective of their group seniarity; provided , however, that no
other employee will be used on the jobs of emplayees wha are temporarily laid off.

Upan resumption of work, employees shall be recalled as their jobs open up.

If necessary to retain some employees as members of 3 skeleton crew in 2 department
during a temporary layoff, seniosity employees will be used when practical

Discussions afier five (5) days

Aftes five {5) days have clapsed (ollowing o temporary layoff, the Union shall meet with
The Company to discuss the practicability of recalling seniority employees to replace jun-
tor employees for the remainder of such emporary layolf period; and where the Company
agrees that it is practicable fo do so, it will make such replacesnents.,

Negoliations

Deviation from 1he terms of this Section may be made by agreement between Management
and the Union for 2 particuiar temporaty layoff,

Inverse Seniority

The local parties have entered into an agreement applyiag the concepd of inverse seniority
where: (17 the layoff is for a defintte time and limited duration, and (2} all emiptoyees with
Jess than one year's senjority have been lald off. The Union agrees that any such local
agreement shall give full considesation to ard shall not impair plant operating efficiencies
incleding; but not limited to; those inefficiencies which might occur as a consequence of
undesirable bumping or replacement of employees. Consistent with this requirement; il is
furthey agreed that employees shalt be laid off und recatied under the terms of this inverse
seniarity layoff procedure by affected classification and department. It is expressly under-
5to0d that Lhe local parties shall not enter into arrangements which permit emplayecs on
inverse sentority layoff (o return 1o work 1o be repleced on layoff by other employees dur-
ing the period of limited layoff. Nor will an employee who is laid off pursuant to an inverse
seniority arrangement be permitted 1o retwim to work as a result of exhaustion of, or dis-
quabificarion from, State Unemployment Compensation Bencfits or Company provided
Suppiemental Unemployment Benefits. However, any change fiom the present interpreta-
tion of application of the State of Ohio Unemployment Compensation rules and regula-
tions which resulis in reduced or no benefits being provided to an employee on inverse
seniority layoff will render the inverse seniority Jayoff option nol! and void, and the em-
ployee will be recalled to wosk, provided his seniatity entitles him to such recall. Nothing
in the foregoing shall preclude the Company from recalling any emplayee piior 1o the
expiration of the limited layoff period.

Inverse Seniority reproduced in full Letters of Understanding, Section A #46.
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Section 18. Loans
(a} Applicability

In the event it is necessary to loan employees from one classification to another ciassifica-
tion, the employees with the least seniarily on the operation, by classification, within the
department affected by the loan shall be the employees (o be loaned, unless other employ-
ecs volunieer to be loaned. All non-permanent openings will be filled as temporary cover.

Section 19. Transfers
(2} Within Seniority Group

The Union recognizes the right of the Compacay, subject o the restrictions of other apph-
cable provisions of this Agrecment, 1o move employees from one occupational classifica-
tion to anather occupational classification within the employee’s senjority group. How-
cver, na employee shall be moved indiscriminately.

(b) Berween Groups

When a seniority employee is transferred 10 from one cccupational seniority group or unit
10 another, he shall carry his full accumulated senjority to the new group and shall retain no
seniority in his old group. {This Subscciion does not apply to occupations lisied in Appen-
dix F).

fe) The Company will finalize activity sheets (move sheets) by 12:00 noon on Thursday of
each week. [n the event of a holiday the aclivity sheet will be completed by 12:00 noon the
day priarc to the haliday.

Section 20. Discontinuance of Work
(a) Chssification of Operation

In the case of a permanent discontinuance of a classification or of an opevation, the em-
ployees affecied shall be translerred to 2 similar cccupational group on a plant wide basis
within five (5) working days.

(b} Occupational Group

In the event of a permanent discontinuance of a group the designated and undesignaled
classifications within the group shall exercise their seniority according to their seniority
status and rate of pay in Group 2Z.

Section 21, Handicapped Employees
(a) Major Disabilities ~ Deviations from Layoff Rules

Employees who are handicapped by major physical disabilities may be exempted from the
operations of 1he seniorily provisions of this Agreement in the event of layoff, at the discre-
tion of the Company.
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{b) Employees Incapacitaed at Work — Placement and Retention

Any employee who had been incapacitated at his regular work by injury or compensable
occupational disease while employed by the Company may be employed in other work,
which he can do, at the discretion of the Company afier consultation with the Union with-
oot fegard {0 any seniotity provisions of this Agreement.

Section 22. Shift Assignments

The Company agrecs 1o the principle that seniorily employces should be given consideration in
assignments of shifis. However. it is recognized that it is tmpossible to operate ¢fficiently with
al) the older employees on any one shift and therefore, senjority cannot be the sole determining
factor in applying the above principle.

(a) ¥hifi Prefercnce (Bump) ~Unskilled

1. Seniority employees will exercise shifi preference by seniority within their classifica-
tion and department.
2. Touat plant seniority shall be the seniority used for exercising of shift preference.

3. his understood and agreed that Management may assign probationary cmployecs 1o
any shift a1 its own discretion for a period not ta exceed one (1) month.

4. During the week begirning with the last Monday of March, July, and November,
cmployees shall be given the opportunity of making their shifl preferences known.
Those desirous of changing shifis will obuain forms from the Hourty Personnel De-
partment for this purpose. Shifi changes will be eflective the second Monday of April,
August, and December. An employee who files a imely shift preference, but who is
moved to another classification subscquent to the shift adjustment date, will be con-
sidered to have filed a preference on his new classification.

Al shift adjustments shall be effective on a Monday.

6. Seniority employees who are on vacation, approved leave of absence, temporarily
assigned to a designated job. or on layolf due 10 reduction in force during the period
in which preference in choice of shifis is made will be permined to express their
preference in choice of shift within the first week following their return to work.
These will be honored, if sentority permits, within two (2) weeks fotlowing receipt of
the shift preference form.

7. Shili exchange requests: Shift exchange adjusiments will be made at any time sub-
ject to #5 above for two employees of like classification and department for a tempo-
rary period of no greater than four (4) weeks, provided the request js in writing. Shill
exchanges will not be made for the purpose of avoiding or accomplishing a shifi
adpustment under #4 above,

B. This agreement may be terminated by either party upon thirty (30) days notice in
writing to the other party.
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(b} Shifl Requests - Unskilled

The Shift Request procedure incorporates the job Change Request procedure and the two
are administered as follows:

I

1.

Job Change and Shifi Request forms will be available in the Hourly Personnel De-
partment.

Job Change Requests may be submitted by a seniority employee wishing (o change
jobs and will be honored to permanent undesignated job openings. Shift Requests
may be submitted by a seniority employee wishing fo change shifts and will be hon-
ored 1o permanent openings except those to be fikied by Promotional Postings.

Job Change and Shift Requests files will be deswoyed effective each shift preference
date.

Job Change and Shift Requests submitted through Tuesday will be considered when
making moves for the following week.

in no event will more than two requests be honared for any single openirg. Requesis
honored (o permanens openings will be filled by the first applicable combination of
the fotlowing:

A.  Bhift Request — Shift Request

B.  Shift Request — Job Chenge Request

C.  lob Change Request -~ Job Change Request

Requests will be bonored in seniority order and only one Job Change Request will be
honored between each Shift Preference (Bump).

Shift Requesis wili be honored before reiniming an employees from fayoff.

{v3  Shift Preference { Bump ) Skitted

i

Tud

Senioriy employees will exercise shift preference by seaiority within theit classifica-
tion,

Date of eniry on the classification shall be the seniority used for exercising shift
preference. :

li is undersiood and agreed that Management may assige probationary employées 1o
any shifl a¢ its own discretion for 4 period not to exceed three months. Afier the three
month pertod, the seniority empioyee may elect 1o excrcise shift preference against
said employees, pravided they do so within a seven (7) day period. A Seniority em-
ployee may also elect 10 exercise shift preference against 2 graduaied apprentice after
thirty {30} days period provided they do so within seven {7) days.

During the week beginning with the test Monday of March, luly, and November,
employees shall be given the opportunity of making their shifi preference known.
Those desirous of changing shifis wil! abtain forms from the Hourly Personne! De-
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partment foc this purpose. Shift changes witl be effective the second Monday of April,
Avgust, and December,

3. All shift adjusttents shadt be effective on a Monday.

G Seniority employees who are on vacation, approved leave of absence or a layof due
to reduction in force during the period in which preference in choice of shifts is made
will be permitted to express their preference in choice of shifis within the first week
following their return 1o work. These will be honored, if sentority permits, withia two
(2§ weeks following receipt of the shift preference form.

7. Shifi exchange requesis: shift change adjusiments will be made a1 any time subject 1o
#5 above for two emplayees of like classification and department for o temparary
period of oo greater than four (4) weeks, provided the request is in writing. Shify
exchanges witl not be mode for the purpose of avoiding or accomplishing a shift
adjustment under ¥4 above.

8. Shift Requests wil! be honored to openings caused by reduction ia force or re-align-
ment of the Skilled Trade work force between regular shift bump dates, subject o
Paragraph #3 above, and provided a panicular individuals skill is vor needed on
anather shift,

9. This agreemem may be tesminaied by either party wpon thiny (30) days sotice in
wriling to the other party.

Section 23, Personal Leaves of Absence

(2}

(b

{c)

Procedure for Oblaining

Aa employee requesting leave of absence shall make applicualion 10 his Supervisar on a
form 1o be provided for that purpose and shall then 1ake the signed form 10 the Hourly
Personncl Depariment for his official leave of absence slip. An approved copy of the offi-
cial feave of ahsence stip will be funished 10 the employee before such leave shail become
cffective.

Not aver 30 Days

Leave of Absence may be gramcd for personal reasons for a period nol 1o exceed thirly (30)
days epon application of the employce and appravit of his Supervisor.

Over 30 up 1o 120 Days

Leave of Absence may be granted for personal reasans for a periad not o exceed ninety
{90) days upon application of 1he empioyee and appraval of the Management when the
services of the employee are not immediately required and there are emplayees avatlable at
the plant capable of doing his work: provided that the employee docs not work in any
occupalion for his own gain during the leave of absence unless mumally agreed by the
Company and the Union, Eeave of Abseoce may be gramted under the foregaing conditions
jor a period  exceeding ninety [90) days but not to exceed 120 days if required for the

. purpose of 1zaveling 1o a foreign country. Any violation of this provision may result in the
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employee losing his seniority, provided that proof of the violation is furnished by the Union
1o the Company within fifteen {15} days after date of reinstatement.

{d1 Extension

Leaves of Absence may be exlended upon the approval of the Hourly Personnel Depart-
ment.

{e) Copics 1o Unicn

A copy of all approved official leaves of absence forms granted 1o employees shatl be
furnished by the Company to the Financial Secretary of the Union invelved.

Section 24, Medical Leaves of Absence

An employee wha is unable to work because of injury or illness, and who fumishes salisfactory
evidence thereof, shall be granted an automatic sick leave of absence covering the period of such
disability, subject to the provisions of Section 3 of this Anticle.

At the expiration of such period, he will be returned to wark which he can perform in accardance
with his seniority, except as atherwise provided with respect 1o probationary employees in Sec-
tion 2 of this Article.

Mo sick leave shall extend beyond a period of time equat to the employees seniority at the time he
was removed from the active employrent rolls of the Company or eighteen (18) months, which-
ever is greater; pravided, however, that a sick leave because of compensable injory or occopa-
fional disease shall extend for the duration of compensable temporary total disabiliry.

The Company will advise both the employee and the supervisor in writing, of any change in an
employees related medical restrictions.

The Company agrees to accept documentation within 5 days or up 1o 1en (10} days from date of
absence due o exiennating circumsiances on a case by case basis.

Section 25. Certain other Leaves of Absence
¢ay  Union Leaves of Absence

An employee elected 10 a Union position or selected by the Union to do work which takes
him from his employment with the Company, shalf, upon written request from the Union,
submitted to the Company at Jeast three days prior to the first day aof absence, receive a
temporary leave of absence for the period of his service with the Union, and upon his
return shall be reinstated at work in line with his seniority status in the classilication in
which he was Jast engaged prior to his Jeave of absence; his seniority shall accumulate
throughout the period of his leave of absence.

Leaves of Absence [or a peviod of 2 vear or mare shall be renewed yearly.

(b) Public Office Leaves of Absence
A seniority employee elected or selected for a full time public office which takes him from
his employment with the Company shall, upon prior written request, receive a temporary
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(4]

leave of absence for the term of such office or one year, whichever is less, and upon his
return shiall be reinstated at work in line with his seyjority status in the classification in
which he was engaged Jast pricr to his Icave of absence. His seniority shall accumulate
throughouy the period of his leave of absence. Such leaves of absence may be renewed
yearly with the approval of the Company.

Peace Corps Leave of Absence

A seniority gmployee entering the Peace Corps shall, upon prior written request and sub-
mission of evidence satisfaciory to the Company, receive 2 Jeave of absence for the period
of his service in the Peace Carps, but not to exceed three (3) years, If the employee returns
10 work Wwithin thirty (30) days after completion of his service with the Peace Corps he
shall be reinstaced at work in line with his seniority staws in the classification in which he
was engaged last prior to his leave of absence. His senionty shall accomulate thwoughout
the period of his leave of absence.

Section 26. Leaves of Absence - Accumulation of Seniority

Seniority shall accurnulate during the period of an approved leave of absence for seniority em-
ployees.

Section 27. Military Service; Veterans

{a}

(b)

Employecs Reinstared Prior 10 Eifective Date of Agreement - Seniority Credi

Any croployee who, prior (o the effective date of this Agreement, has received seniority
credit for military training or sérvice subsequent to May 1, 1940, parsuant to provisions of
prior agreements between the panties, shall continue to receive such seniority crediv.

Reinstatement Following Militacy Service

Employees now serving in the Armed Forces of the United Stales or emplayees who shall
herealter serve in the Armed Forges of the United States shall be entitled (o reinstatement
upon the completion of such service provided, the employee advises the Company within
thirty {30} days from the date of discharge of his intention to return to work and does repart
within minety (90) days from lhe date of discharge to the extent and under the circum-
stances that reinstaternent may be required by the applicable laws of the United States,
provided that any employee whose discharge from service is other than dishonorable. shall
be accorded the same reinstatement rights as such laws provided in the case of persons
honorably discharged.

If the emp]gyce is unable 1o apply for reinstatement by reason of physical disability during
the pericd within which such application is required by law 1o be made, application must
be made within ninety {90} days from the time such disability is ended.

For the purpose of this Section, it is understood that none of the employees covered by this
Agreemeny has been or is employed in 2 wemparary position within the meaning of that
term as used in the applicable laws of the United States, and that probationary employees

58




ARTICLE Vil SENIORITY AND RELATED MATTERS

shali be entitled 10 credit of the probationary perted as web) as the accumulation of senior-
ity thereafter

(c) Reinstatement Following Military Service-Effect of Disability

Any employee reinstated following a pericd of training o service, wha has incurred during
such pertod 2 disability which prevents him from doing the work of the position to which
he would atherwise be reinstated shall be weated in the fiest instance only, the same as an
employee who has been incapacitated at his regulor work by iajury or compensable occu-
paticaal disease as set forth in Section 2! of this Article.

Ta be eligible for these benefits set forth in this Subsection, the employee must have fue-
nighed 0 the Hourly Personne! Deparntment within thinty {30) days of the ime he appbed
for reinstaterhent a sitement from the Veteran's Administration, that be susiained an in-
juey while in such service.

{d}  Leave for Government — Provided Training

Any scinstated veteran who makes application to the Howrly Personnel Depaytment shal)
be granted a personal leave of absence in decordance with applicable provisions of this
Agreement in order to 1ake full term insritutionat training provided by the Government.

The employee granted such leave shal! be reinstated with fulf seniority for the period of the
leave if application for reinstatemeni is made 10 the Hourty Personnel Department within
thirty (30} days from the 1ime of completion or discontinuance of such irmining and not
later than five (5} days following expiration of such leave of absence.

Section 28, Acoumulation of Seniority-Supervisors

A seniority emnployes in a classitication sebject to the jurisdiction of the Union, who has been in
the past or will be in the future promoted to Supervisor, or any other supervisory position, and is
therzafter transfemred or demoted to a classification snbject to the jurisdiction of ihe Union shall
accumulate seniority while working in the sepervisory position, for any period prior to January
1, 1980, and when 5o wansferred or demoted shall commence work iv a job generalty simitar 1o
the one he held at ihe time of his prombtion plus the senionity accumulated while he was working
in the supervisory position, for any period prior to January t, 1980, in conformity with the
senjority rules covered by this Agreement.

During the 1998 negotiations the parties agreed thal a person transferred o salary will accumu-
late seniorivy for no morg than 365 days curplative. After 365 days cumalative the person
ransferred will not be allowed to return to the Unit with prior service.

The fength of time wilt be 365 days with the 365 days being cumulative, and if the employes
exhausts the 63 days they will have no rights to return to the unit,

Management will notify the Union in writing when the employecs mave in or out of the bargain-
ing unit.

‘No temporary demolions in supervisory pasitions will be made dusing temporary layoffs.
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Section 29. Accumulation of Seniority ~ Other Excluded Employees

A seniority employee in 2 classification subject 10 the jurisdiction of the Union, who, subscguent
to Janc 20, 194], is , or has been ransferred 1o a classification excluded from the Contract Unit
under Article 1, Section 1, of this Agreement other than plant and fire protection classifications
and is theveakier transferred <o a classification subject 1@ the jurisdiction of the Union, shall
accurnnfate senjority white working o the excluded classification and when so transferred shall
commence work in a job generally simifar to the one tie held at the tinw of dhe transfer, with the
seniority yanking he had at the tiwe of his wansfer, plus the senioricy acoumulaed in accardance
with the provisions of the folowing paragraph while be wis working in the excluded classifica-
1ot and in confarmity with the seniority roles of this Agreement.

A seniotity emplayee who has been transferred to an excluded classification prior 1o November
26, 1979, shalt continue t accumnulate seniority while working in an excluded classification. A
seniority employee who is transferred w0 an excluded classification on or after November 26,
1979, wiil not accumuinse seniority while working in an excluded classification.

An employee hired directiy 10 an excluded cla